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Abstract. The article provides an overview of the interim results of the implementation
of programs aimed at increasing labor mobility in a number of the Far Eastern regions
of the Russian Federation. The research has shown that regional programs aimed at
increasing labor mobility represent the mechanism for targeted recruitment of specialists,
rather than mass recruitment of labor resources. The number of employees involved
varies significantly by region: from several dozens to several hundreds of employees
per year. The sectoral representation of employers participating in regional programs
and their quantitative categorization are also heterogeneous by region. In conditions
of limited financing, it it considered advisable to provide state support in attracting
employees to the largest companies in the Far Eastern regions in such fields as mining,
finance, and transport in the last place. The article suggests the methodology for
evaluating the effectiveness of regional programs aimed at increasing labor mobility,
taking into account both the absolute effectiveness of the program and the degree of
satisfaction of individual employers in attracting workers from other regions.
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