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Abstract. The availability of human resources is one of the main conditions for the 
socio-economic development of an economic entity of any scale: from an enterprise to the 
state. Work with human resources is most often studied in the context of its formation 
both in literature and in practice. Meanwhile, working with human resources also implies 
its rational use, especially in case of insufficiency of this resource. The state of the labor 
market is the main indicator of the use of the territory's human resources potential. The 
structure of unemployment, the imbalance between the needs of the labor market and 
the real structure of employment are direct consequences of the problems of personnel 
formation and use. The Far East today is the object of an active comprehensive policy 
of the state. Special development tools are used in relation to this macro-region, starting 
with the Far Eastern Hectare program to the only institute of its kind - the Ministry for the 
Development of the Far East.
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