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Competitiveness of the educational programs as a factor of motivation of training in the higher educational institution

In this article theoretical and practical approaches to justification and possible use of the indicators of evaluation of the competitiveness of the main educational programs of the higher professional education, their importance for ensuring the quality of multilevel system of the vocational training, providing the labor market, determination of the motives of entering the higher educational institution are presented. The new approaches to the content of professional orientation work directed on the social importance of educational programs, justification the determinants of organization of the advertizing activity of the selection companies and ensuring its efficiency are offered. The main directions of interaction with the target audiences are presented: entrants, parents, employers, and also the technological approaches of possible use of the methods of sociology in the course of diagnostics of the professional orientation preferences of entrants are given.

В статье представлены теоретические и практические подходы к обоснованию и возможному использованию показателей оценки конкурентоспособности основных образовательных программ высшего профессионального образования, их значимости для обеспечения качества многоуровневой системы профессиональной подготовки, обеспечения рынка труда, определения мотивов поступления в вуз. Предложены новые подходы к содержанию профориентационной работы, направленные на социальную значимость образовательных программ, обоснование детерминант организации рекламной деятельности приемных компаний и обеспечение ее эффективности. Представлены основные направления взаимодействия с целевыми аудиториями: абитуриентами, родителями, работодателями, а также изложены технологические подходы возможного использования методов социологии в процессе диагностики профориентационных предпочтений абитуриентов.
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The organization and carrying out the annual selection company in the higher educational institutions with coming to the unified state examination in many respects represent the formalized process, provided the existing standard and legal and procedural bases.

As the subjective parameters, determining the final choice of the entrants traditionally are: prestige of the higher educational institution ("brand") and the chosen profession, possibility of employment, training cost etc. Potential consumers receive the values of these indicators including from the advertizing production of selection committees of the higher educational institutions which, as we know, for involvement of the entrants offer not always realistic information on the educational programs that doesn't influence positively a professional orientation indicator, social well-being, professional choice of the students, and in the subsequent it becomes a problem of the students, and the higher educational institutions. For the purpose of identification of the actual problems connected with the procedures of entering the higher educational institution, social installations and motivations of the future students, annually since 2012 the monitoring of evaluation of the quality of professional orientation work and the motivation of entering the Far-Eastern institute of management – FGBOU VPO's branch of "The Russian academy of national economy and public service by the Russian President" are carried out by us.

Results of the polls showed that by a choice of higher educational institution and the program still major role is played by the rating of professions which developed in the society by which vocational training in our higher educational institution is carried out [1, 2]. 

The most popular specialties and directions of the preparation traditionally are: "The public and municipal administration" which was noted by 34,4% of the entrants from among the respondents; "Management" – 19,0%; "Law" – 18,0% (fig. 1).
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Fig.1. Distribution of answers of the respondents to the question:

"On what direction of preparation you decided to enter at Far-Eastern institute of management – branch of RANEPA?" (in % of the number of respondents). The sum of answers exceeds 100% as the entrants have the right to submit the application for some directions of preparation

Deficiency of information about many new professions is the most characteristic difficulty by the choice of profession by the entrants. On their choice has the impact created in the society "the role model of success" which consists in the positioning of success of such professions as the lawyer, the economist, the programmer. At the same time, the entrants and those, who help them to decide on the choice of profession, still have such questions, as:

– what niche will be occupied in the professional activity and how many this kind of activity will satisfy their material and spiritual needs, to promote the disclosure of their abilities?; 

– what will be their future social status, and what the role repertoire to it corresponds?; 

– where specifically they can work, and how the planned professional activity is demanded in the region?

As a result, rather big percent of the students participating in the research (47,0%) in a certain degree was disappointed in the process of training in the chosen profession, has intentions by the opportunity to pass to the other educational program or into the other higher educational institution.

One more problem which is shown as the all-declared recently is a decrease in the general level of knowledge training of the entrants. So, according to the research of 2012, 65,3% of the future students had a certificate with the marks "well" and "perfectly", and in 2014 this indicator made 46,7%. The increase in "satisfactory" marks in the certificates of the entrants (18,6%) speaks about the decrease in the interest in training (for 8,6% respectively). At the same time, the level of expectations connected with the future status and the future security increased by 7,2%.

Decrease in the interest in study is connected, in opinion of the entrants, first of all: with the moral atmosphere and the school environment (21,0%); that many school teachers taught boringly and it is uninteresting (14,7%); with the bad notes (10,0%); difficulty of understanding of the training material (9,7%).

As the practice of work of a selection committee showed, many of the future students (51,4%) have no clear idea of the content of work within the chosen profession. It is also possible to speak and about insufficient for the training at the higher school the degree of socialization of the entrants. At the same time, on a question: "As far as you are seriously prepared for the solution of forthcoming the vital tasks?", – the respondents gave the following answers: 68% of entrants declared themselves prepared for the choice of profession; 92% – to the study in a higher educational institution; 60% – to the business cooperation with the people that is a quite good indicator when determining the future professional activity. But in practice these declarations of the intents hardly conform to the real requirements imposed to the role repertoire of the students. 

Target audiences are of great importance for the organization of PR campaigns for the enrollment of students. So, the entrants noted that by a choice of profession the opinion had considerable influence: of the parents (71,6%), of the relatives (23,1%), of the friends (8,3%) (fig. 2). Selection campaign has to consider the preferences of the target audience and organize the information component focused on the parents, relatives, contemporaries.
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Fig. 2. Answers of respondents to a question: "How you evaluate the influence of different people on your decision on entering the Far-Eastern institute of management – branch of RANEPA?" (in % of the number of respondents)
A lot of things in the course of preparation of the highly qualified personnel depend on the relation of young people to the education as the social value (fig. 3)
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Fig.3. Answers of respondents to a question: "Why you decided to enter the Far-Eastern institute of management – branch of RANEPA?" (in % of the number of respondents)
Distribution of answers to a question: "What for you it is the most significant in the course of training in the higher educational institution?", – allows draw a conclusion about the relation to education as to the instrument value and it is expressed in: opportunities to expand the knowledge that noted 56,3% of respondents; opportunities to receive specialty – 44,3%; to self-actualize – 31,3% (fig. 4). The positive tendency in an education value evaluation is observed, so for 38,5% of the entrants in 2012 getting the diploma about the higher education was the purpose of training only, and in 2014 this indicator decreased and made 29,0%.
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Fig.4. Answers of respondents to a question: "What for you is the most significant in the course of training in the higher educational institution?" (in % of the number of respondents). The sum of answers exceeds 100% as by a technique of poll it was possible to choose some variants of the answer

Motives of entering the higher educational institution have considerable impact on the choice of profession of the entrants. So, the higher education is necessary for 57,0% of respondents to become the professional; for 33,3% is an opportunity to get highly paid job; for 23,7% – to have higher social status in the society; for 23,0% – to get the high level of education and culture. Here it is very important, how the future professionals are socially active, and what civic stand they have. Results of the poll showed that 56,7% of respondents consider that are able to protect the rights and freedoms, 25% – participate in the solution of public problems in the society life, 19,7% – participate in the activity of public associations and organizations (tab. 1). 

Table 1
Answers of respondents to a question: "In your opinion, to have an active civic stand – what does it mean?" (in % of the number of respondents). The sum of answers exceeds 100% as by the technique of a poll it was possible to choose 2 variants of the answer
	№ p/p
	Variants of the answer

	1
	To be able to protect the rights and freedoms

	2
	To participate in the activity of public associations and organizations

	3
	To participate in the activity of political parties

	4
	To participate in the solution of public problems, life of the society

	5
	To be attracted to the events around

	6
	To participate in the elections

	7
	Independently to make decisions for the life and life of the relatives

	8
	To respect precepts of law and the laws


Source: it is made on the basis of data of the sociological research "Evaluation of the quality of professional orientation work and motivation of entering the Far-Eastern institute of management – FGBOU VPO's branch of "The Russian academy of national economy and public service by the Russian President"

For each higher educational institution is very significantly not only, how qualitatively it prepares the personnel at the branch level, but also on what specific consumers is focused. Considering the difficult demographic and personnel situation in the Far East, it is necessary to have ideas of desire of the trained to remain after the receiving a profession in the Far-Eastern federal district. So, results of the poll showed that 40,7% of respondents most likely wouldn't like to live and work constantly in the settlement where lived before entering the higher educational institution (in 2012 this indicator made 23,1%) (tab. 2).

Table 2
Answers of respondents to a question: "You would like to live and work constantly in the settlement where you lived before entering the higher educational institution?" (in % of the number of respondents)
	№ p/p
	Variants of the answer
	%

	1
	Yes, it is obligatory
	27,3

	2
	Most likely yes
	15,7

	3
	Most likely not
	40,7

	4
	No, unambiguously
	16,0


Source: it is made on the basis of data of the sociological research "Evaluation of the quality of professional orientation work and motivation of entering the Far-Eastern institute of management – FGBOU VPO's branch of "The Russian academy of national economy and public service by the Russian President"

The aspiration of young specialists to leave the Far East, by the results of our researches, develops owing to several reasons: limitations of the possibility of getting the profession; backwardness of the system of leisure; dissatisfaction with the financial position; difficulties in employment; lack of the opportunity to give full education to the children; backwardness of the social infrastructure; low level of salaries (tab. 3).

Table 3
Answers of respondents to a question: "If you don't plan to stay around your accommodation, give the reason?" (in the % relation from the number of respondents)
	№ p/p
	Variants of the answer
	%

	1
	It is difficult to find suitable work
	23,3

	2
	Doesn't satisfy financial position
	12,0

	3
	Limited opportunities to receive a profession
	10,7

	4
	Low level of a salary
	11,0

	5
	There is no own housing
	3,0

	6
	There is no opportunity to give full education to the children
	3,7

	7
	Backwardness of the system of leisure
	9,0

	8
	Backwardness of social system of the district (school, hospitals, kindergartens, clubs etc.)
	8,7

	9
	Other
	0,3


Source: it is made on the basis of data of the sociological research "Evaluation of the quality of professional orientation work and motivation of entering the Far-Eastern institute of management – FGBOU VPO's branch of "The Russian academy of national economy and public service by the Russian President"

Transition of the Russian higher education to the multilevel system of vocational training assumes that the rather new indicator – "competitiveness of the educational program" will act as the powerful argument of motivation of training in the higher educational institution. The main educational program represents the document which completely gives the scenario of training for the all term of training in the context of methodical, personnel, scientific, cultural and educational and the other components participating in the all forms of vocational training. Competitiveness of the program is directly connected with a demand of a concrete profession in the labor market. This circumstance assumes elaboration of the new approach to the content of vocational orientation of the future students.

Not the last place is taken here by the promoting and openness of the main educational program as the document which provides with information on the efficiency and sufficiency of conditions for the vocational training. 

In the structure of educational program have to be necessary the conditions: existence of information on the strategy of development of the profession coordinated with the prospects of regional and local labor markets; correlation of the competence-based model of the graduate, i.e. the professional standards, qualification characteristics with the demands of labor market.

At the time of entering and training the information about the teachers, their qualifications, about the number of employers participating in the educational process, about the existence of bases of the practices and the basic chairs by the leading employers has to be interesting and available to the entrants. Also are very important a share of the subject, developed taking into account the employers, existence of the elective disciplines, allowing provide to the students individual trajectories of training and successfully to master the program with the different initial levels of preparation.

The educational program is obliged to provide information on the existence of methodical providing of the educational process, modern technologies and the techniques of educational activity, material and financial resources of the program and its information support.

Especially important indicator of the competitiveness of educational program is the demand of graduates in the federal and regional labor markets. Here the attention is paid to existence of the following information: first of all, on the analysis of need of the regional and local labor markets for the graduates of this direction on the basis of the results of statistical data and information from the regional authorities. Also can be interested the data during what time after the graduating from the higher educational institution the graduates of the program could find a job on a profile of preparation, what average salary is right after the graduating and in dynamics, what results of the analysis of employment of the graduates according to the individual career expectations, what share of the graduates who received the invitation to work following the results of practical training whether exists a selection of information on professional achievements of the graduates? 

Consideration of the possibility of increase of the competitiveness of educational programs can be considered by the entrants at a choice of profession, higher educational institution, educational program and promote the development of measures for determination of the strategy of interaction of the higher educational institution and the labor market.
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