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The problems of formation of professionally important qualities and competencies for the development of entrepreneurial potential of the students

The article examines the role of university in the process of entrepreneurial potential of the students. Based on the theoretical analysis, the authors presented a three-level model of entrepreneurial competencies. Considering the formation of student’s special competence of entrepreneurship, the authors analyzed the curriculum all of directions, as well as the results of SWOT - analysis leads to the conclusion for formation of educational space institute to develop the entrepreneurial potential of students.
В статье рассматривается роль вуза в процессе формирования предпринимательского потенциала студенческой молодежи. На основании проведенного теоретического анализа авторами представлена трехуровневая модель формирования предпринимательских компетенций. Авторами проанализированы учебные планы всех направлений обучения студентов института, а также представлены результаты SWOT-анализа, позволяющие сделать вывод о сформированности образовательного пространства института по развитию предпринимательского потенциала студентов.   
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The system of higher education prepares competitive graduates - managers in the various fields of activity, the labor market allows organizations choose a competent, creative-minded young professionals who can potentially become a highly professional staff and excellent leaders.
Graduate School forms the professional qualities, knowledge and skills of the future manager, who based on the competency approach. 
As part of the competency approach widely used the terms: «use of competencies / competence».
«Dictionary of Russian Words » by S. Ozhegov: «competent» is knowing, knowledgeable, respected in certain area, and the term of «competence» means the range of issues in which someone knowledgeable; certain powers [1].
«Dictionary of Foreign Words»: «competence» defined as the possession of knowledge to judge anything weighty to express an authoritative opinion [1].
«Soviet Encyclopedic Dictionary» explains the terms of «competence» – as knowledge and experience in the particular area [1].
Competence-based approach is one of the widely used methods to assess personnel and personality in personnel management. In this context, entrepreneurial competence is important component of it. 

• Competence – is a result of education, which is expressed in a person's readiness to effective activities to achieve this goal [2];
• Competence – is an ability to establish a relationship between «knowledge-ability» and the situation [2];
• Competence – is a willingness to mobilize internal and external resources to resolve specific situations [2];
• Competence – is a willingness to act in a situation of uncertainty [2].
Entrepreneurial competencies – is a list of technical and professional skills training, but it is an important part of the intellectual potential of modern specialists in various professional areas of labor market and services. 

Now we have not unified list of competencies, but we have an indicative list of key competencies, such as an ability to work in a team, an ability to develop alternative solutions of the problems based of the situation analysis, make a decisions creatively, and willingness to consistently and continuing education.
Assessment of competence based on predicting the result of work, corresponding to the modern paradigm of education and the overall goal of higher vocational school – to prepare the graduate with an active lifestyle, professionally and socially adapted, capacity for self-selection and self-development in the course of employment. 

Be adventurous – means being able to generate and evaluate ideas, set goals, to see the problems and find solutions. 

Entrepreneurial competence – is one of the elements of professional competence, providing focus of the graduate to achieve commercial results in the implementation of various projects.
The modern paradigm of education involves the concept of creative learning. Training of qualified specialists appropriate level and profile, a competitive labor market, fluent in his profession and based in adjacent areas, able to work effectively in the specialty to the world standards, ready for continuous professional growth, social and professional mobility. 

Educational programs of higher education updating quality because the federal state educational standards of the third generation will determine that the main professional activities bachelors enrolled in «Management» are organizational and management, information analysis and business. This standard have not term of competence. 

Competence – is the severity of innate professional experience within the competence of a particular position; deep, thorough knowledge of the business, being the work, ways and means of achieving the objectives, as well as relevant skills; body of knowledge for judging anything competently.
Competence is a resource (potential) of vocational school graduates, and competence – is the actual manifestation of competence in activities. Great Encyclopedic Dictionary defines potential (from Lat. – Potencia) – is the «sources, features, instruments, supplies, which can be used to solve any problem, achieve a certain goal; the possibility of a single person ... in a certain area».
Model of the formation of entrepreneurial competencies can be realized through the process of formal education in high school and with various forms of extracurricular work: clubs «Manager», «School of the future entrepreneur», involved in projects of business incubators, youth entrepreneurship and business people of the world.
The main principles of this model are integrity, divisibility, continuity, multi-level, scientific, unity of theory and practice, the mutual coupling of the learning process, social partnership university – business-to-business incubator. A Bachelor of the direction of «Management» should solve a number of problems related to business activities, starting with the development of business ideas and business planning in the organization of business activities. 

Considering the relationship concept of competence and expertise, it is necessary to emphasize the fact that the competence – suggests an approach in terms of «know-how», and competence – «I can have». Thus, it is necessary inextricable link between theory and practice (knowledge and skills). You can simulate the process of this relationship in the form of a chain (Picture 1).

Pic. 1. The chain between the theoretical and practical knowledge
The implementation of the process model can be through various forms of activity: 

• Collective; 

• Group;
• Individual. 

As a result, we have a three-level model of the entrepreneurial competencies, which can be represented as a pyramid (Picture 2).
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Pic. 2. The three-level model of the entrepreneurial competencies

At the first level of pyramid should be formed competence for solve the standard situations. 

At the second level should be formed competence for solve the situation close to the non-standard. At the third level should be formed competence for solve the non-standard situations and projects 

In the competence model for education specialist bind to both objects and subjects of labor, with a specific function, and with interdisciplinary integrated requirements to the result of the educational process. The term «competence» used to refer to the characteristics of the integrated level of training, are the categories of education result. Competence appears a new type of goal setting.
This marks a shift from predominantly academic assessment standards for the external evaluation of professional and social readiness of graduates.

After constructing a competence model specialist, we can determine the levels of formation (basic, advanced) for each competency training. 

In this regard, it is the formation of skills: 

• Educational and informative 

• Hands-on training 

• Training and professional 

These competencies include the success and achievements, personal abilities, leadership, entrepreneurial thinking. 

Formation of general and specific competences assumed the addressing to specific stakeholder groups, professional tasks. 

Special competence characterized willingness to narrow the area of professional activity. Consider the formation of special competence in the area of entrepreneurship. For achieve this goal, we analyzed the curricula of all areas of study students of the institute.
The greatest amount of knowledge on entrepreneurship curriculum provides the direction of "Management" - 39% of the total hours provided by the program (3498 hours.). Among the disciplines of the business cycle, which is given more attention: risk management (230 hours), PR and advertising (222 hours), Strategic Management (180 hours) (Picture 3). 

This volume of disciplines, providing students with knowledge in the field of business, due to the presence of the profile "Small Business Management", in the framework of which is studying the future bachelors - managers.

The greatest amount of knowledge on entrepreneurship curriculum provides direction «Management» – 39% of the total hours provides by the program (3498 hours.). Among the disciplines of the business cycle, which give more attention: risk management (230 hours), PR and advertising (222 hours), strategic management (180 hours) (Picture 3). 
This volume of disciplines, who provides knowledge of business for students, due to the presence of the profile «Small Business Management», in the framework of which is studying the future Bachelors – managers.
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Pic. 3. Distribution of disciplines, which gives knowledge in the area of entrepreneurship to the students of the training area «Management»

Students of the direction «Economics» profile «Taxes and taxation» have the opportunity to learn the discipline of the business cycle for 19.5% of the total hours provided by the program.

Among these disciplines: taxation organizations (288 hours), accounting (180 hours), tax accounting and reporting (144 hours). 

It should be note that a number of areas of study provides for the minimum hours in the disciplines that provide knowledge in the field of entrepreneurship. Among them: law (students learn only 3 disciplines: legal regulation of foreign economic activity, business law, tax law), sociology (4 disciplines: sociology, marketing, project management, fundamentals of business, sociology, business), social work (1 discipline: human resource management).

This is due to oriented curriculum: graduates of the direction «Sociology» and «Social Work» targeted for assist people, social groups to overcome personal and social problems through the support, protection, correction and rehabilitation. 

Graduates of the direction «Law» designed to track changes in the law, to make and test forms of contracts, advise various departments of companies and governments. On this basis, the entrepreneurial potential of these areas of study is minimal. 

Formulation of the federal state educational standard of higher education learning outcomes in terms of the competence approach entails a significant change not only a substantial component of training of managers. But also procedural, the organization of such a n educational process that allows along with the knowledge and skills to acquire some practical experience of creativity in the choice of methods for solving situational production problems associated with innovation processes and not only.
Existing educational technologies hold great potential in this direction. Lessons for the production workshops with elements of Case-study, the development of educational projects and final qualifying works with the practical significance for enterprises centers of youth entrepreneurship - these are just some of the possible tools of the learning process at the university. 

To define the competencies and their components must be consider different points of view the vision of the academic staff; view of employers; point of view of «consumer education», collection of a number of factors external and internal environment of educational space. 

Consider the state of educational space of RANEPA, the formation of entrepreneurial competencies and the use of the entrepreneurial potential of students. We present SWOT - analysis for this goal. (Table 1)
Table 1
SWOT - analysis 

of the entrepreneurial potential of students
	internal 
	strengths 
	weaknesses 

	
	- Presence in the curricula of disciplines, providing expertise in the area of entrepreneurship 
- The existence of specialized clubs and centers («Manager», «Start up», «Innovation and Technology Center») 
- The organization of round tables, conferences involving successful entrepreneurs
	- Low participation of students in the activities of the specialized clubs and centers 
- Insufficient knowledge of the curricula, in disciplines related to entrepreneurship 
- No systematic between disciplines on entrepreneurship in the curriculum 
- The inability of the teacher to interest students in starting their own business

	external
	opportunities
	threats



	
	- To increase the prestige and authority of the entrepreneurs 
- Participation of students in the «Young Entrepreneur», «Best Entrepreneur» 
- The introduction of the basic ideas of diploma and course projects for real-world enterprise 
- The availability of infrastructure to support entrepreneurship (business incubators, school for young entrepreneurs) 
- Development of mechanisms to support young entrepreneurs (incentives, tax deductions, tax breaks, etc..)
	- Negative images of the entrepreneur and entrepreneurship, developed most of the population 
- Low level of implementation of the basic ideas of diploma and course projects for real-world enterprise 
- small number of contests in which is open to young entrepreneurs 
- The slow pace of adoption of the normative acts to facilitate the burden of young entrepreneurs 
- Adverse change in foreign exchange rates or trade policies of foreign countries (the inability to enter foreign markets, the inability to procure raw materials and equipment abroad)


Source: compiled by the authors.
Drawing attention to the strengths and capabilities of the university educational environment, it can be concluded the availability of infrastructure such space (student scientific professional clubs and centers, organization of round tables with representatives of the business). 

In addition, the mechanism formed: student given the opportunity to participate in university clubs and centers, then it can continue to work in the business - incubator, as well as take part in competitions for aspiring entrepreneurs. 

Drawing attention to the weaknesses and threats that may arise, we note low involvement of students in the activities of these clubs and centers, as well as lack of system between the disciplines of the business cycle. 

Thus, the maximum efficiency of the competitive training professional managers who have formed entrepreneurial competence is due to several factors:

1. Development of the Programs of academic disciplines focused on the formation of entrepreneurial competencies and the values of entrepreneurship; 

2. Determination of professionally important qualities and competencies for the successful implementation of business; 

3. Creation and development of the action-oriented environment of the university educational environment for the realization of entrepreneurial competencies formed through the integration of academic and extracurricular activities; 

4. Permanent monitoring of the formation of entrepreneurial competencies of the students; 

5. Formation of motivation and values of entrepreneurship and involvement of the students in participating in various forms of business.
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