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Social potential of the young families of the region

as the multidimensional institution
Analysis
 of the results of comparative sociological researches of the potential of young families of the Khabarovsk territory is presented in this article (1996, 2007, 2013) which has been carried out by the common technique. Multidimensional character of the social potential of the young families, its conditionality objective conditions and factors, valuable orientations and the motives of behavior is based. The special attention is paid to the sociological analysis of reproductive intensions and behavioral characteristics of the new generation of family youth of the region, an the evaluation of material conditions of the vital activity, the spiritual and moral bases for family life.

В статье представлен анализ результатов сравнительных социологических исследований (1996 г., 2007 г., 2013 г.) потенциала молодых семей Хабаровского края, проведенных по единой методике. Авторами обосновывается многомерный характер социального потенциала молодых семей, его обусловленность объективными условиями и факторами, ценностными ориентациями и мотивами поведения. Особое внимание уделяется социологическому анализу репродуктивных установок и поведенческих характеристик нового поколения семейной молодежи региона, оценке материальных условий жизнедеятельности, духовно-нравственных оснований для семейной жизни.
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The family represents the most important institute of socialization of the younger generation and possesses the available obvious (real) and possible, hidden (potential) resources, reserves, power. If the first can be measured by the means of statistical data, the second – only by the sociology methods. However the semantic value of the concepts "potential", in general, and "the human potential", in particular, can't be interpreted as some absolute and unambiguous measure, characterizing its carrier and thereof has no unambiguous interpretation in the science [1]. In our opinion, the main context of its use in social sciences – integrated concept about the sources which were in a reserve of this or that energy, opportunities of this or that object by the favorable (or others) conditions to come [2] to more good result.

Young family is the main indicator of that in general happens with a family as the social institute and the small social group. The analysis of potential of young families allows catch significant for their development social characteristics, to evaluate their changes, to concentrate attention on the most significant problems and ways of their solution in the regional measurement. Certain imagination about the dynamics of changes of the potential of young families in the region gives the results of three sociological researches conducted by the authors in the Khabarovsk territory [3].

The modern Russian young families of the Far-Eastern region are developing under the conditions of the qualitatively new, ambiguously estimated and inconsistent social and economic situation. On the one hand, the turn of the regional state policy to the problems and needs of the family is observed, comprehensive target programs on the strengthening and increase of its role in socialization of the children are realized. On the other hand, – the negative processes leading to an aggravation of a big range of the intra family problems are observed. The most significant among them: low standard of living of the considerable number of young families; large number of divorces; orientation to only one child; growth of a priority of the civil marriage, often with the negative consequences of socialization of the children; growth of the number of unwed mothers, incomplete families.

The reflection of changes in the institute of family is also the transformation of the category-conceptual apparatus. So, in the public and foreign discourse of the last decades the category "young adults" [4] is actively used. At all ambiguity of interpretation of this term it is a question of the young families possessing certain resources (economic, social and educational). They allow them "to postpone" for a while the implementation of significant for them vital choices in the professional and family spheres, to build the vital project as a result of individual search of the optimum balance between the aspiration to self-realization and the standard role expectations.

The potential of young families as a special social group represents the integrated, complete characteristic of cumulative qualities and the opportunities being formed under the influence of external conditions and internal resources and having the impact on social and economic development of the society [5]. As the multidimensional institution, it includes private potentials. So, the social and demographic potential of the young families is connected with the continuity of generations through the inheritance by them of family traditions, reproductive orientation and public health. These components, eventually, are the basis of demographic resources of a family. As the results of research showed, the main part of the interrogated young families is included in the process of reproduction of the population. So, the young families wait: the births of the first child 13% of respondents, they already have one (44%) or two children (13,8%). Only less than a third (28,3%) of interrogated families in the region have no children.

However the comparative analysis of the results of researches of the young families of the Khabarovsk territory allows reveal the tendency testifying to the reduction of the number of children in the young families and an increase of the childless young families. So, for the research period the share of young childless families increased from 19,1% to 28,3% of the number of respondents. Despite an increase of the general welfare, the noted tendency reflects the all-Russian process: reduction of the total number of marriages and an increase of the average marriage age [6]. It is possible to agree also that release of pressure of the norm assuming almost simultaneous beginning of the sexual and matrimonial life, characteristic for the Soviet gender culture, an increase of the level of knowledge of contraception and ability to use it effectively lead to that the birth of the child, as a rule, is planned by the both partners [7].

According to the study, young families of the region have inconsistent reproductive aims. So, the majority of young families want to have two children (63,1%), another 14,3% – three and more. Only the statistically insignificant part of young families (3,2%) said about the unwillingness to have children. However in the real life every third young family has no children, only a little more than a half – have one-two children. There are more explanations for it: from the influence of financial and economic factors determining the difficult financial position of young families, to the valuable and motivational caused by the decrease of needs in children [8].

The results of sociological researches fix the reproductive intentions of young families of the region on the birth of children. However as far as they will be realized, will depend in many respects as on objective living conditions (financial position, living conditions), and on the valuable orientations and motives of reproductive behavior. So, the results of answers of respondents on the question: "If in your family there are no children, whether that you plan their birth?", – showed that only 2,8% of respondents negatively answered; other respondents postpone the birth of children: for a year (28,4%) for 2 - 3 (48,6%); for later period (20,2%). Thus, the main reason for which today's young families postpone the birth of children is their desire "… to live for themselves, to put on, see the world etc." (42,6% of the number of respondents who doesn't have children) (tab.1). This indicator increased, in comparison with the results of former years.

Among the other reasons of the postponed births of children the young families call: "poor housing conditions" (33%); "difficult financial position of a family or the unwillingness to worsen it in connection with the birth of the child" (24,3%); "need of education or specialty" (20,0% of the number of respondents who doesn't have children).

By the making decision on the birth of the second and the subsequent children the decisive condition, by results of the research, remain an existence of "a worthy salary" (61,7%) and "possibility of getting of housing" (42,6%). To the number of other significant conditions of decision-making on the birth of the second and the next children the respondents said: "preservation of the level of salary for the woman who is in a maternity leave" (24,3% of the number of respondents); " normal relations between the spouses" (22,6%); "existence of places in the preschool institutions" (17,4%). Among the new reasons every tenth respondent noted the need "repayments of a credit on mortgage" (11,3%).

Table 1

The reasons of postponement the birth of the first child 
for later term by the young families

(in % of the number of respondents) [3]
	Reasons
	1996 
	2007 
	2013 

	1. State of health of one of the spouses
	13,7
	18,8
	13,9

	2. Bad relationship  in a family
	1,6
	4,1
	2,6

	3. Need of education or specialty
	7,8
	31,8
	20,0

	4. Difficult financial position of a family or unwillingness to worsen it in connection with the birth of the child
	7,8
	21,8
	24,3

	5. Poor housing conditions
	8,2
	37,6
	33,0

	6. There is a wish to live for themselves, to put on, to see the world etc.
	9,5
	32,1
	42,6

	7. Others 
	-
	3,5
	3,5


At the same time, among the less significant reason in making decision on the birth of the second and the next children there is the "maternity capital". Now it is significant only for 13% of respondents. The relevance of such position, as the "health system improvement" decreased. Only the tenth part of the interrogated family youth (2007 – 26,4%) shared this opinion.

Positive tendencies in the development of social and demographic potential are confirmed also by the reproductive intentions of young families concerning the unplanned pregnancy. So, more than a half of interrogated young families (59,8%) marked that will make the decision to leave the child, and only the tenth part (10,6%) – intend to interrupt pregnancy. At the same time, every third respondent yet didn't decide on the answer.

The potential of the young families is connected with the relation to the health as to a resource of activity and optimization of the medico-social help to the young families in health care system [9].

The results of sociological poll of the population of the Khabarovsk territory give the certain picture of the relation of his inhabitants, including the youth, to a healthy lifestyle [10]. So, the leading state of the young adults can be determined as a cognitive dissonance: "… I think one, I know another, I do the third". In the consciousness of the majority of all age groups of the urban population there is no formation of habits of a healthy lifestyle and high dependence on the harmful habits is expressed: smoking, alcohol, excess weight, , passive leisure, violation of a mode of sleeping and a rest, improper and low-quality feeding. Meanwhile, according to the experts, the health of a person for 20% is determined from genetics and heredity, on 20% – from living conditions (climate, ecology, the territory), for 10% – from health care and for 50% – from a healthy lifestyle [11].

However the share of young citizens who are really live healthy, is determined by the indicators of statistical error. Among the major factors influencing the state of health are the harmful habits. So, by the results of the poll, nobody smokes only in less than a half of families (44,6%). Most often smoke the men. In more than third of families (36,1%) respondents "the husband" smokes, in 14,4% – "both spouses" smoke and in 4,9% – "the wife" smokes only. Alcoholic drinks aren't taken only by one of ten interrogated representatives of the young families. The fifth part of respondents noted that take alcohol only "several times a year". At the same time, with this or that frequency ("1 – 2 time a month, in a week") alcohol is taken by the two thirds (65,1%) of the family youth. In the families of young inhabitants the birth of sick children is a consequence of the high prevalence of harmful habits.

Social and economic potential of young families in many respects is defined by the material security and a standard of living of families, depends on the structure, quantity and the age of children, housing security, the level of income, the state of health of the family members and many other factors influencing their vital activity.

The major factors of poverty of the young families still are the low wage, the low sizes of a number of social benefits, often the lack of opportunities for combination of an employment and the home duties. Thus, it should be noted that the salary share on a primary place of employment of the husband and the wife in structure of the budget of young families increased for the research period, and a share of such sources as a child allowance, grant, help of the relatives, was reduced (tab. 2). It can testify to the bigger independence and activity of young people in the material security.

The main contradiction is revealed between the desire of young families to be financially independent and the opportunities of its achievement under the existing social and economic conditions of the Khabarovsk territory. The general evaluations of young families reflect the low level of their material security. Every fifth respondent (20,5%) refers the young family to the category of provided, less than a half of respondents (40,5%) was averaged by the level of material security, a third more (29,7%) – referred themselves to the category of needy. Not incidentally the main subjects of discussion in the three of four young families today are the questions of current costs and economic and home problems, instead of education of the children and family relationship.
By the results of the research it is possible to make a conclusion that it is conditionally possible to carry to the middle class one of four respondents of young families if to take as a basis their average per capita average monthly income higher than 30 thousand rubles. Such discrepancies in the youth expectations from the life and their real embodiment testify that the social and economic conditions don't allow realize them fully. The considerable part of youth sees one of the ways of solution of this situation in the search of best living conditions outside the region, expressing the migratory moods.
The feature of modern family policy is today that in many respects its efficiency is determined both the social and economic potential of the subjects of Russia, and the activity of the institutes of the civil society. In this plan the spiritual and moral, sociocultural components directed first of all on formation of the personality, ready to live under the new historical conditions, in the family policy are objectively put in the forefront [12]. Spiritual and moral potential strengthens the family, is its basic characteristic. According to the sociological research, fundamental characteristics of the family relations in the young family evaluations didn't undergo essential transformations. They are reproduced in the new generations of the Russian families, where, according to one third of respondents, the important family problems are solved together (35,4%), the trust and mutual aid (37,1%) prevail.

Table 2

The main articles of the family budget
(in % of the number of respondents) [3]

	Articles of the budget of a family
	1996
	2007
	2013

	1. Husband’s salary on a primary place of employment
	66,0
	87,6
	93,1

	2. Wife’s salary on a primary place of employment
	36,4
	64,8
	79,1

	3. Husband’s grant
	7,8
	2,2
	0,7

	4. Wife’s grant
	15,4
	3,6
	4,0

	5. Income from the business activity
	10,3
	9,2
	7,5

	6. Additional earnings of husband
	18,9
	24,6
	23,1

	7. Additional earnings of wife
	7,4
	7,8
	5,7

	8. Child allowances
	51,0
	14,7
	12,3

	9. Pension
	6,0
	4,4
	0,7

	10. Financial help of parents, relatives
	32,5
	25,7
	24,3

	11. Dole
	1,9
	0,9
	0,5

	12. Social benefit
	4,9
	0,9
	1,0

	13. We are dependent on the relatives or other persons
	7,2
	0,6
	1,0


At the same time, for every fourth young family (25,1%) the elements of destructive influence both on the interpersonal relationship, and on the process of education of children (everyone lives independent from each other, the rigid control of parents over the children, parents don't care of the children, etc.) are characteristic. Along with it, the potential of continuity of the family relations in young families in relation to the parents families is low: only the half of interrogated family youth expressed the desire to be like their parents.

Spiritual and moral potential of the young family forms the social atmosphere in which the processes of socialization of the children occur. The family conflicts, disputes, roughness and other form the deformed idea of family and its values by the children. Comparing the results of research (1996 and 2013), it should be noted that the spiritual and moral potential of young families considered from the positions of mutual respect and understanding by the spouses of each other, considerably grew for the research period (from 27,6% (in 1996) to 45,4% (in 2013) ) . At the same time, in the young families rather high conflictness is preserved. In the large part of young families (43%) the children become the witnesses of quarrels of the parents the reasons of which in the majority are the home problems (63,0%), financial problems (40,9%), lack of mutual understanding (22,6%), alcohol (19,5%), domestic problems (18,3%) act. Only in 37% of families the conflicts practically don't arise. All these problems have the impact and on the demographic potential of young families expressed in the rates of divorces. Not incidentally, according to the respondents, in each third young family (31,8%) often or sometimes there are the thoughts of divorce.

The results of research (1996 - 2013) revealed a new tendency in a shift of educational and recreational functions of the young family. If in 1996 the questions of education of the children took the 2nd place (35,8%) in discussion of the spouses after the domestic problems (51,7%), in 2013 discussion of the questions of education of the children left on the 4th position (46,2%) after discussion of household problems (72,0%), rest and leisure questions (51,4%) and the questions about the work (50,4%) (tab. 3).

Table 3

The main questions which are discussed by the young families

(in % of the number of respondents) [3]

	Questions
	1996
	2007
	2013

	1. Education of children
	35,8
	53,8
	46,2

	2. Current costs, economic and household problems
	51,7
	73,9
	72,0

	3. Relationship with friends, neighbors
	30,7
	30,4
	35,9

	4. Questions of work
	9,7
	49,8
	50,4

	5. Relations with parents, relatives
	35,8
	35,4
	37,6

	6. Carrying out the familyleisure
	27,4
	42,3
	51,4

	7. Problems of policy, public life
	6,0
	10,2
	15,2

	8. Other
	-
	2,8
	4,7


The researchers put the determining influence of ideals on moral formation of the personality. Its essence is that the generalized image of the person formed as a result of the purposeful pedagogical influence, becoming attractive to the personality, induces it to the self-education and self-improvement. At the same time, the results of the poll of the young families testify to the limitation of such impact on the children. So, less than a half of spouses (42,5%) agree that their behavior and acts could become a sample for the children. More than a quarter of the interrogated family youth (27,0%) for the sake of achievement of the purpose are ready to renounce the accepted standards of ethics and morals.

All this testifies to essential deformation of spiritual and moral potential of the young families, their legal culture, standards of ethics and morals. Meanwhile, such spiritual and moral potential will provide the younger generation socialization.

Ranging of the values inherent in the young families, on the purposes and means (M. Rokich) confirmed again that young people are guided today, generally on the universal values of personal happiness. The rating and the importance of values of the youth for the research period are completely identical that testifies to their stability.

Among the most important values purposes for the young families of the Khabarovsk territory as the leading act:  health (79,5% – in 2007 and 72,0% – in 2013);  happy family life (72,9% – in 2007 and 69,3% – in 2013);  financially secure life (61,4% – in 2007 and 58,5% – in 2013);  love (58,0% – in 2007 and 52,0% – in 2013);  interesting work (43,3% – in 2007 and 39,3% – in 2013). 

The least significant still are such socially significant values as happiness of others (6,9%), public recognition (8,4%), creativity (5,2%), beauty of the nature and art (5,4%). They for the modern youth have no special value.

In the valuable and motivational potential of the young families serious contradictions which are shown in a mismatch of declarations of the valuable guidelines and the real behavior are put. So, the value "happy family life" takes the second position for the importance after the health and is significant for 2/3 of the young families. However the correlation analysis allows estimate the discrepancy of this valuable orientation of young people. So, it was offered to the 17-year-old respondents to answer the projective questions: "What you would like to see yourselves in 10 – 15 years? ", and 24-year-old: "What you would like themselves to see in 5 years?". In the answers of the 29-year youth to a question: "What are you now?", – the realization of valuable orientations is reflected. If the respondents of two age groups (17 and 24 years) in 70% of cases see themselves in the future "the person having the strong family and good children", 29-year-old realize this value only about the third [13]. These regional features of the youth consciousness are in many respects identical to the consciousness of the Russian youth, according to the all-Russian researches that confirms the determining role of the all-system factors of socialization of the young generation.

The evaluations of the experts of relevance of the directions of a state policy testify to a demand and suspense of these or those problems of the young families. The reality is such that there are unresolved and the extremely demanded by the youth the needs for housing (82,4%), employment (68,6%), support of a young family (54,9%), health and safety (35,3%), rest and leisure organizations (27,5%), etc.

And, as it is possible to notice, it is possible to call the "super-problems" two of them-own housing and the labor employment, noted by the vast majority of experts irrespective of, is it city family youth or rural. The state support of the young families, according to the experts, has to be concentrated round the assistance in housing getting (72,5%), employment (62,7%), granting privileges for housing construction (41,2%), giving of the interest-free loan for acquisition by the domestic animals (35,3%). These most significant problems of the young families, on the experts view, make the base of their stability and the factor of realization of their potential.

Thus, the sociological analysis of potential of the young families testifies to the low adaptation strategy and different orientations of their vectors. So, one part of the youth migrates from the "small Homeland" in the search of self-realization and the more acceptable living conditions; another – looks for and finds the ways of realization of their potential; the third – is a-socialized deforming the social structure of the society.

Revealed features of the potential of young families are determined substantially by the institutional factors and the conditions created by the economic, social, cultural policy of the state during the Post-Soviet period. Finally, from that, how successfully the multidimensional human potential of the young families will be implemented, the social and economic development of the region in the near-term and the outlying perspectives will depend also.
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Selective model of the socio-medical help in 
the regional health system

The article discusses the possible model of social development, in particular the health system. The factors that may hinder or facilitate the development of this mode are identified. The mechanisms of social policy in the health care are analyzed. The current state of social spheres of public life reinforces the need for the development of social mechanisms to reduce the social tensions, protect people from the negative consequences of social change. Among them – the rationalization and implementation of social policy, which should provide some social priorities, create a system of medical and social protection of the population, to identify the groups which need help, and to develop mechanisms for implementation of the targeted social assistance in the consumption of health services. The lack of proper accounting of real needs, saving of equalization entail not only to the overestimated level of taxation, inefficient spending on, but the ineffectiveness of the health system itself, as it unfairly spreads over a huge number of its consumers are not always in urgent need of medical services, but having the ability to get them. In this situation, the system of regional selective organization of medical services is a condition of survival and self-preservation of the society.

В статье рассматриваются возможные модели развития социальной сферы, в частности системы здравоохранения. Выявляются факторы, которые могут сдерживать или способствовать развитию данной модели. Анализируются механизмы реализации социальной политики в сфере здравоохранения. Современное состояние социальных сфер общественной жизни усиливает потребность в развитии социальных механизмов, позволяющих ослабить социальное напряжение, защитить население от негативных последствий социальных преобразований. Среди них обоснование и реализация социальной политики, которая должна обеспечивать определенные социальные приоритеты, создавать системы медико-социальной защиты населения, выявлять нуждающихся в помощи, а также разрабатывать механизмы осуществления адресной социальной помощи при потреблении услуг здравоохранения. Отсутствие должного учета реальной нуждаемости, сохранение уравнительности влекут за собой не только завышенный уровень налогообложения, неэффективность расходов в этой сфере, но и малоэффективность самой системы здравоохранения, поскольку она неоправданно растекается по огромному числу ее потребителей, не всегда остро нуждающихся в медицинских услугах, но имеющих возможность их получить. В данной ситуации система региональной селективной организации предоставления медицинских услуг становится условием выживания и самосохранения общества.
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Current state of the social spheres of public life strengthens the need for development of the social approaches, allowing weaken the social tension, to protect social and vulnerable groups of population from the negative consequences of social and economic transformations.

Social costs of medical care aren't always coordinated with financial opportunities of the branch. Medical services carry to expensive services therefore in the case of need (regardless of the income level) all needing citizens have to have access to their receiving. The criterion of public expediency in the implementation of satisfaction of medical requirements of the population becomes now extremely actual. According to this criterion comes to light the contingent of those who for the objective reasons is in a whole or in a part deprived of possibility of self-sufficiency at the need for expensive medical services.

Models of development of the social sphere which are used today in different countries, are well-known and studied. But many of them have inertial character and don't lead, as a result, to their realization to change of the social situation [1].

Owing to distinctions of the social and economic, demographic, climatic, financial and other conditions the regions approve various approaches to organization of the systems of selective social medical care, but all of them face the problems of definition of the criteria, standards and indicators of providing the help to the most needing contingent. Therefore the social sphere is faced by the problem of search of the model capable to the solution of social problems in the health care.

The experience needs the analysis and generalization for creation of the model of selective medico-social support of the population.

Thus, in this context it is necessary to consider the health care models, capable to change the social condition of the health system. It is necessary to understand the possible conditions of the system differing by the principles of the organization of rendering medical care and its financing, and also the social effect which this model can make as the models of the health systems.

As the variants of development three possible models of development of the health care in modern conditions are separated:

- fragmentary health care;

- integrated health care;

- social differentiated health care [2].

The model of fragmentary health care is characterized by preservation of the fundamental principles of the health system existing in Russia. This model is characterized much differing from each other on the level of development and filling by the state guarantees by the territorial (regional) health systems.

The model of integrated health care in which the functioning and development of different types of help, territorial systems, the state and private systems is the interconnected and effectively coordinated state professional community.

The model of the social differentiated health care is the model in which the rendering medical care carry out both the state, and the private health systems focused on different categories of the population, thus, each system is rather closed and provides the full range of different types of medical care.

The presented models of organization of the health system don't have ideal forms. The models of fragmentary and integrated health care already had experience of partial implementation in the Russian health system. The model of the social differentiated health care has some similarity to the modern models of health care of the countries of the Pacific Rim where will reach or nearly will reach general coverage of the population by the services of social security. Under the modern conditions of development of the Russian health system the model of the social differentiated health care is most acceptable and optimum with the amendments on national, territorial and other features.

The model of selective medico-social help to the population by the criterion of coverage turns on some blocks:

- the universal – for all population;

- the categorial – for the certain social or demographic group;

- the address – for the population with the low level of income.

The universal models of selective medico-social help are directed on the organization and realization of preventive medical directions: immunization of children and adults against the socially significant diseases (hepatitis, diphtheria, measles); medical examination of all healthy population; population informatization about the healthy lifestyle. Here separate types of the socially significant medical services are included, such as: emergency medical service, obstetric aid, operational help by the hard states.

The categorial – medical care to elderly citizens, pensioners, having many children, to disabled people (regardless of the income) in separate kinds.

The address – medical care to the jobless, needy and other categories of the citizens with the low level of income who has got to a difficult life situation in connection with the disease.

Determining the level of use of the model for the certain group of population it is necessary to evaluate:

- institutional status of the group of the population (physical, mental, social, etc.);

- clinical indicators of this group of the population (mortality, incidence);

- functional instructions (procedure for giving of medical services, perception of advantages to the health);

- expenses (direct and indirect).

Realization of the model of selective address social medical care distribution of functions of management in the health care sector at its various levels is required.

At the regional level the functions of management are limited: determination of priorities of the branch in the region; distribution of resources according to the exposed priorities; maintaining the regional statistics and monitoring of the health state of the population; monitoring and assessment of the activity of the regional health system; prevention and management of the population health; sanitary and hygienic education; professional development of the experts; control over the quality of products; providing with medicines; medico-social support of those who needs it on the health indicators [3].

At the local level the functions of management are limited: distribution of resources; registration of primary medical documentation; organization and providing the out-patient and stationary help; monitoring and assessment of the activity of treatment-and-prophylactic establishments; prevention and management of the population health; epidemiological surveillance; medico-social support of those who needs it on the health indicators.

For the successful realization of the model of selective address social medical care it is necessary to reveal the factors which will promote or constrain its realization. It is necessary to carry to such factors:

- existence of the relevant social institute for the support of introduction of the model;

- existence of the institutional factors which support the model introduction (uninterrupted receipt of taxes in the region budget);

- availability of information on the results of introduction of the model of selective address social medical care in the region;

- competence of the managers responsible for introduction of the model;

- feedback existence from for whom the model is intended;

- existence of the mechanisms of interaction with the other subjects interested in realization of the model [4].

The model of selective medico-social help can be presented in the form of pyramid in which the levels of profitability of the population of the region are separated. The model is mobile as the criterion of inclusion (selectiveness) is the living wage in the region. Thus, this criterion allows approach the model to exact the orientation on the more needing groups of the population in the medico-social help. The goal-orientation of the model is provided by the following: the coverage by the necessary medical care of the poorest and needing members of the society is more exact, the it is less than the loss of resources allocated for the programs of other social supports, the achievement of desirable purpose is cheaper.

It is supposed to carry out the calculation of requirements of the population in the social and medical support for:

- universal program: (the number of inhabitants of the region x X rub a year) x k.

- categorial program: (disabled people + pensioners + elderly citizens + other categories) x (Хх3) rub a year) x k.

- address program: (the population number with the low level of income x (Хх5) rub a year) x k.

Any social model has to consider possible expenses [5]. The accounting of expenses of the selective social and medical model includes:

- observance of the balance of all interests of the target groups;

-  control of the administrative expenses; 

-  tracking and prevention "shadow" practice; 

-  decrease in the indirect expenses (the time spent for receiving service:  turns, registration of the necessary documents, passing of inspections); 

- decrease in the risk of stigmatization – a social brand of poverty.

The mechanism of selectivity consists in the following: the method of assessment of the income and property status; indirect method of definition of the income; categorial method; self-addressing; security method.

For definition of the degree of needs in the social medical care the formula of an assessment of the degree of needs is used:

P = Pk¡Pc¡Pr¡Ph¡Pa¡Pe¡Pb¡Pf¡Pi,

where, P – needs point;

Pk – belonging of the family members to one of the social categories;

Pc – number of disabled family members;

Pri –residence;

Ph – living conditions;

Pa – existence of the car of private use;

Pe – monthly expense of the electric power;

Pb –relation to the business activity;

Pf – conclusion of the territorial center about financial position of the family;

Pi – total family income.

For an exception of mistakes in application of the formula of needs coefficients of Pa, Pe, Pb, Pf are accepted as the filtering coefficients. If these coefficients accept zero value, and the coefficient of needs will be equal to zero.

For an assessment of efficiency of realization of the models it is offered to use social, medical and economic efficiency which is usually applied during an assessment of any technologies in the field of the health care. In an ideal all three types of efficiency have to be considered by the decision-making on the use of this or that technology [6].

The criteria of productivity (tab. 1) can be indicators of the level of medical and social efficiency of the health care of the region.

Criteria of the social efficiency of the health care

	The macrosocial

(at the level of the region)
	The microsocial

(at the level of OZ)

	1. Coefficient of the change of indicators of the birth rate and mortality
	1. Efficiency of standard legal support of the regional health system.

2. Efficiency of coverage of the population by the preventive medical services and the extent of preventive preparation of the population.

3. Evaluation of the quality of medical care (expert estimates and the data of medico-sociological researches)

	2. Frequency of morbidity and the prevalence of it
	

	3. Dynamics of coefficient of negotiability of the population for medical care (in a case of disease, with the preventive purpose, other purposes)
	

	4. Integrated indicator of medical literacy of the population
	4. Coefficient of satisfaction of the population as the consumer of services of the medical appointment

	5. Coefficient of demand of the health care as a information source concerning health protection
	

	6. Prevalence of negative behavioral strategy (passive model, self-treatment, "shadow" forms of fee)
	

	7. Coefficient of distinctions of values of macro - and micro- social criteria between the urban and country people
	5. Efficiency of the personnel policy:

- completeness of personnel;

- turnover of the staff;

- satisfaction of the workers


Thus, the offered regional model of organization of the selective social medical care in the modern health system has the following signs:

- regional model of the address medico-social help has the specifics and has to be based on the accounting of social differentiation of the population, prevention of the social dependence, individualization of the medico-social service;

- organization of the regional selective model of the medico-social help to the population assumes opportunity to define admissible borders of actions in relationship with other subjects;

- model of the regional selective social medical care will allow to apply it in various territories, and also to evaluate quantitatively social efficiency of the regional health system.

At the same time, the offered model has shortcomings. So, the objective evaluation of the quality of activity of the health care is reduced to a narrow economic evaluation ("low morbidity – less expenses; high level of the health care") or to the subjective evaluation based on the consumer opinion (patients or the population) which expert opportunities are limited.
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Problems and prospect of the development of the           educational services market in the conditions of           globalization of the socio-economic process: Russian        and international experience
This article is devoted to research of the problems of the educational services market. The author analysed the general characteristics of the Russian and international experience of the development of the single educational market. It was suggested same eventual  directions of the development and competitive growth of the higher educational institutions in the world educational market. The article consist of two parts. The first part is about problems of the Russian educational market in the world educational market, which should be solved. The author analyses the results of the monitoring of the level of wages in the higher educational institutions. Also it was noted that there is a problem of the outflow of the personnel, low – wages, degradation of the education a.a. The second part is about international experience of the existence and development of the higher educational institution as a subject of the market relations.  This theme is very topical, because in the conditions of the  innovative economic the added cost is made  in the nonproductive production sphere and  knowledge, qualification of the specialists have a large value. 

Статья посвящена изучению рынка образовательных услуг, анализу основных характеристик российского и зарубежного опыта формирования единого образовательного пространства. Автор предлагает возможные пути развития и повышения конкурентоспособности российских вузов в мировом образовательном пространстве. Статья состоит из двух частей. Первая – раскрывает некоторые проблемы российского рынка образовательных услуг в условиях формирования единого образовательного пространства. Автор анализирует результаты мониторинга уровня заработной платы преподавателей российских вузов и отмечает ряд проблем в высшей школе, среди которых отток квалифицированных кадров, низкий уровень зарплат, снижение качества образования и другие. Во второй части рассматривается зарубежная практика формирования и развития вуза как субъекта рыночных отношений. Актуальность темы не вызывает сомнений, поскольку в настоящее время в условиях перехода к инновационному этапу развития экономики происходит интеллектуализация производства, добавленная стоимость создается преимущественно в нематериальной сфере, поэтому все большее значение приобретают знания, квалификация специалистов, меняется отношение к работнику.

Keywords: the educational services market, internationalization of the higher education, competitiveness of the institute of higher education.
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Modern transformations of society need to re-evaluate the role of education in social and economic development of the country. Traditionally, economic growth was determined by indicators such as GDP growth or GDP per capita. These are important indicators, but they are not enough to fully appreciate the level of development of the state.

In the transition to the innovation stage of economic development occurs intellectualization of production, value added is created mainly with intangibles, therefore becoming increasingly important knowledge and skills of specialists, changing attitudes to the employee: in modern society - a unique, creative, proactive personality, able to transform reality. In today's environment scientific-technical progress prosperity and competitiveness on the world market depends, including the level and quality of education and its scientific potential. This sets the value of high school, as that sphere of public life, which should not only provide the basic knowledge, develop skills, but also to ensure the effective use of scientific - educational potential. 

Educational sector is being developed under the influence of globalization, social and economic processes, which leads to an increase in demand for education services, as qualified employee is one of the key conditions for increasing the level of production and competitiveness. It is therefore necessary to carry out structural, qualitative changes in this area, as well as to seek new forms of education and effective approaches to formation of the education market. . On the one hand, the Russian high school has great potential, on the other, it is undergoing significant changes today faces many problems. Unable to stand aside when the society is undergoing profound economic and political changes.

Growth and improvement of any organization has three main sources: people, systems and organizational procedures. Modern High School is operating in a national and international competition in the education market, actively developing non-state higher education sector, with the development of information technology there are new forms of training, qualification requirements to professors - teachers, changing the role and importance of the teacher in society, he is long ceased to be perceived as a unique source of knowledge, there is a reorganization of all systems that require revision of management functions of the university, etc. - these trends, to a greater or lesser extent, common to many countries, including for Russia. We can say that these factors influence the formation of the education system and the education market, create the conditions for their development, but at the same time causing a number of problems. In this article we will touch on a few of them and try to identify ways to address them, taking into account Russian and foreign experience. 
One of these problems is the exodus of qualified personnel, the reluctance of young people to linger for a long time in education. This is largely due to the low level of teachers' salaries. There is a mismatch between the qualification requirements, load and earnings professors - teaching staff. Unfortunately, today's young professionals use universities as a kind of start - site, opportunities to gain experience, improve the professional knowledge, skills, competencies, for example, by post-graduate studies. And for young people under the age of 27 years is also a way to get a reprieve from the army. In addition, obtaining the PhD degree opens up new prospects in the labor market and increase competitiveness. So it is not always the desire to defend his dissertation novice teachers is considered as a prerequisite for continuing a career in higher education. Everyone knows that in our time the ordinary salary of sales manager, who, incidentally, may not have higher education, much more than that of university teachers.

Some time ago, in a press statement was widely discussed Education and Science Minister Dmitry Livanov, who said that "if a teacher in high school gets 20 - 30 thousand rubles, it means, that a teacher  is a poor quality specialist or woks at different universities or bribetaker. " [1] In October 2012, on the base of the method of Russian Statistic Instutution  the same procedure  was made about the average salary of regular teachers of federal universities, the results of which are published on the website of the Ministry of Education and Science. In the end it turned out that in seven Russian regions salaries do not reach the level of the average. Among these regions: Astrakhan, Lipetsk, Magadan, Sakhalin Oblast and the Republic of Karelia, Karachay - Cherkessia, North Ossetia - Alania. Considering the results of the monitoring to other regions, where wages up and sometimes even higher than the average level, it should be noted that even in these areas, schools can not pay their full-time teachers for more than 30 thousand rubles. The situation becomes clear when you pay attention to the amount relative to average wages in the region. Here are some examples in table 1. 
The data in the table show that in some regions authorities have complied with the order and the government raised the salary of professors - teaching staff of federal universities to the average for the region's economy, at some universities it is slightly above average, but in this case it is not so high. For the Far East region in general and the Khabarovsk Region in particular 25 - 30 thousand a month is a negligible amount for which it is impossible to live. In our opinion, monitoring clearly showed that it is incorrect to associate with the professionalism of the teacher salary level and even more so to accuse him of corruption, as price level for utilities, food, public transport, medicine, air - and train tickets, etc. forcing residents of the region, and university professors are no exception, seek additional sources of income.

Table 1

The level of wages of regular teachers of federal universities in certain 
regions of the Russian Federation

	Name of institutes
	Wage (thousands rubles)
	Wage in relation to the average wage in the region 
in% 


	Siberian State Academy of Geodesy, 
Novosibirsk
	23,9
	99

	Amur State University
	25
	151,5

	Kurgan State University
	29,2
	168,2

	Voronezh State Technical University
	26,6
	134,6

	Grozny State Oil Technical University. Millionshtchikov
	19,6
	114,9


Source: compiled by the author according to the Russian newspaper,

http://www.rg.ru/2012/11/26/dannie-site.html date accessed: 05/10/2013

Another problem, which should be given special attention - a sharp decline in the quality of education graduates. There are several explanations. The first reason is the lack of motivation for many students, a personal interest in learning and attending lectures, seminars, workshops. Most teachers of Far Eastern Institute of  Management-branch Russian Presidential Academy for National Economic and Public Service  and other universities, unfortunately, noted this trend. The society has long been a process of massification of education, and therefore not all students take a responsible attitude to the process of development of the specialty disciplines. Diploma of Higher Education is seen by many as a kind of formality in employment. Today's employers want to get a young professional with experience already and it is desirable that this experience has been gained in the area close to the student received the profession. On the example of Far Eastern Institute of Management - the branch of Russian Presidential Academy for National Economic and Public Service  can be traced, for example, that students of economic trends "Taxes and taxation", "Finance and credit" are arranged to work in banks. About 10% of students start their career with 2 courses, and 3 - 4 courses, the figure is 70 - 80%. In this case, they acquire practical skills, experience that will come in handy in the future. 

On the other hand, the size of the scholarship in Russian universities scanty and does not cover the monthly costs sometimes even food, to the same number of students - public sector in relation to those who trained with the full cost recovery is negligible - all this makes the modern student work to the detriment of studies. Another reason educational programs fall far short of the needs of the modern labor market and the economy needs at this stage of development. Activities of universities that provide educational services is divorced from reality. Load of teachers is growing year by year, the structural change of the education system required the development of new disciplines: work programs, guidelines, funds assessment tools, advice on writing bachelor's and master's work, lectures, seminars, workshops, etc. Development of new courses and special courses for teachers are not paid. With such a busy track scientific achievements, engage in research, attend courses and training becomes problematic.

Among the problems should also include a reduction in funding and poor training facilities. Despite the large number of hitherto existing development programs of the education system, universities educational equipment, facilities and technology to train students and conduct full-fledged research is currently insufficient. Training facilities must meet the modern challenges of professional training and provide high intensity training process. To do this, its provisions must be revised more than once in five years, and systematically, given the pace of development of technical progress, for example, the transition to the new curricula, the introduction of new disciplines or programs. The problem is that the update Training facilities often limited to the purchase of textbooks, teaching aids based on one per two students of the discipline at the same time. Ensuring the same faculties and departments with special equipment, fitness equipment, teaching aids poor. As regards the increase classrooms, specialized classrooms, laboratories, facilities for sports, creative activities, etc., equipped with the development of modern technologies and requirements for the organization of the educational process, it can afford only a few universities and in limited quantities. In the Far Eastern Institute of  Management, for example, have been specially equipped with such an audience, "courtroom", "crime lab" where the equipment used in their work the employees. Such examples are the exception rather than the rule, since it requires significant financial costs. Meanwhile, the quality of training specialists with higher education is largely determined by the degree of compliance with the training facilities, job training plans and programs.

An important component of the educational process is to improve the practical skills of the students, their professional competence, which requires special equipment in the departments of computer programs, simulators, free Internet access (Wi - Fi), etc. Modern equipment of training facilities to the extent required for training, it is not possible for several reasons: the current system of funding is not intended to update expensive equipment, continuous development and improvement of technology, changes in legislation and more.

All this reinforces the contradiction between the content of educational programs and requirements to the level of practical training, as well as opportunities to create an appropriate university constantly changing reality and educational needs of the society - the material basis. According to the Federal Program for Educational Development, adopted by the Government of the Russian Federation, the highest level of funding for schools is insufficient. In connection with this acute problem is brewing a new financial - economic mechanism, which takes into account the laws of the market. Successful operation of the university is only possible in terms of the applicable resource provision. 

Social, political and economic changes require a review not only the content and educational technologies, but also the management system of the university, as the changes led to the identification of educational services in an independent activity. Formation of such a segment in the Russian market require fundamental research. Education market can not develop spontaneously. The state should regulate the process of its development, to create the necessary infrastructure to ensure its effective functioning at all levels. On the one hand education market needs regulation of supply and demand, on the other, he is a self-regulating system and is in a state of dynamic disequilibrium. Market of educational services in the field of higher education is greatest and fastest growing segment. His role in the creation of the intellectual potential of the country is high. Economic development is inconceivable without sustainable development of the regions. 

In this regard, one of the important issues - education regionalization. 
Regionalization of education can solve a number of problems: 
• provides access to quality education;

• establishes a strong link between the level of education and the development of production; 
• promote balanced development and production areas;

• provides multi-channel financing institution.

Educational potential of the education system in the region can be strengthened through a combination of external and internal resources. The internal include: the development of public and private education sector. The external - revitalization of regional universities in international educational programs.

When considering the formation of the Russian market of educational services, clearly reflects the positive trends that stimulate the processes of renewal of educational programs and legislative framework, both at the federal and regional level, there is improvement of the management system, etc. But with this exacerbated the problem of increasing the competitiveness of universities. Of particular relevance to the limited financial resources is efficient use of resources, the study demands of consumers of educational services, a serious study of the market, and this requires the use of technology marketing. Universities should take into account the duration of the learning cycle, the regional peculiarities of the market, which once again emphasizes the need for marketing research. 
Thus, the system of education in Russia is undergoing significant changes. Rejection of the state monopoly in education, the creation of commercial training, changing way of public life led to the education market, which along with the labor market has an active effect on education. Change of conditions of public and private enterprises and organizations triggered an increase in demand for different types of educational services. 

Currently, education is becoming part of the market system. The educational market appeared schools of different types, with a wide range of educational services, which creates competition between them. Educational services, as well as any product  sold on the market, which is understood as a set of existing and potential buyers and sellers of goods. Education market is a market in which interact demand for educational services from the major economic entities (individuals, households, businesses and organizations, state) and offer a variety of educational institutions. In addition to producers and consumers of educational services in the composition of the market relations in this area includes a wide range of intermediaries, including employment services, labor exchanges, authorities registration, licensing and accreditation of educational institutions, educational foundations, associations, educational institutions and businesses, specialized training center, etc.

Educational services market in Russia has developed in a relatively short period of time. Offer educational services in recent years has made a huge leap. In many cases today it exceeds demand. To students are increasingly treated as a client. And in the fight for the student (client) competes increasingly begin to cover the market of educational services. Accordingly, universities are trying to take their place in the business. Increased competition due to the emergence of a large number of private universities that focus on preparing students for the most popular public profile specialties. Crisis in the country led to a hard peg to the public universities of the region. A number of high school graduates in recent years has declined sharply in the region and it can be predicted. Applicants interested in today is not only the price but also the quality of education in general.

The article discusses some problems of development of the education system and the education market, which are of particular relevance under the influence of social and economic development of the country. Stable development of the country and increase its competitiveness in the global space is directly related to the intellectual potential of the education system and skilled professionals. Therefore, in the next article we will discuss possible solutions to these problems.
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Individual’s instincts and his work

In this article an attempt of consideration of the essence of work and its functions in context of the unconscious is made. The analysis of economic, socio-biological and psychoanalytic theories considering the role and the place of instincts in definition of human nature and their reflection in human activity, work of an individual is carried out. On the basis of analysis of works of K. Marx,Yu. Khabermas, E. Zhaks, B. F. Porshnev, Yu.I. Semenov similarities and distinctions between the work of an individual and the activity of animals are revealed. Various conceptual approaches given in the works of G. Zimmel, G. Hegel, E. Fromm, A. Marshall, K. Marx on ambivalence of work as sacrifice, alienation and as the pleasure from doing, usefulness, creativity, the results of work are studied. The same concepts are studied in biosocial views of essence of the work, presented in W. Raikh's psychological theory. Approaches to understanding of the nature of work from the positions of the psychoanalytic theory of S. Freyd, G. Markuze and the theory of archetypes of K.G. Jung are considered.

В статье предпринята попытка рассмотрения сущности труда и его функций в контексте бессознательного. Проведен анализ экономических, социобиологических и психоаналитических теорий, рассматривающих роль и место инстинктов в определении человеческой природы и их отражении в человеческой деятельности, труде человека. На основании анализа работ К. Маркса, Ю. Хабермаса, Э. Жакса, Б.Ф. Поршнева, Ю.И. Семенова выявлены сходства и различия между трудом человека и активностью животных. Исследованы различные концептуальные подходы, изложенные в трудах Г. Зиммеля, Г. Гегеля, Э. Фромма, А. Маршалла, К. Маркса на амбивалентность труда как жертвенность, отчуждение и как удовольствие от созидательности, полезности, творчества, результатов труда. Эти же концепты исследованы в биосоциальных взглядах на сущность труда, представленных в психологической теории В. Райха. Рассмотрены подходы к пониманию природы труда с позиций психоаналитической теории З.Фрейда, Г. Маркузе и теории архетипов К.Г. Юнга.

Keywords: work, instincts, requirements, personality, psychoanalytic theories, unconscious, disruptiveness, relation to work, archetypes, work alienation.

Ключевые слова: труд, инстинкты, потребности, личность, психоаналитические теории, бессознательное, деструктивность, отношение к труду, архетипы, отчуждение труда.

When the game is entered by consciousness, it finds the person already involved in the vital process, involved in feeling of different pleasures and troubles and actively trying to influence this process, strengthen either to weaken it or to subordinate to new purposes.  This prerequisite I will call the Instinct.

A.N. Whitehead

Primary instincts are connected with life and death, with organic substance as that. They throw the bridge from an organic substance back to inorganic and forward to its spiritual manifestations.

Herbert Markuze

The concept definition of "work" as philosophical category assumes, first of all, the instruction on the purpose and the subject of work. For this reason in the majority of works in the field of philosophy of work not the substantial part of work, but functional, consisting in separating of the most significant functions of work. Both by G. Hegel, and by K. Marx the subject of work is an individual who through the process of work realizes three main purposes:

- satisfaction of different needs (metabolism between

 the person and the nature) – primary purpose;

- nature development – the secondary purpose;

- self-development of the person, society development – the secondary purpose.

If the primary purpose is directly included in work definition, the secondary purposes are the purposes consequences. Actually, already the primary purpose of work causes the feeling of deep dissatisfaction in many researchers and predetermines need of further searches of other definitions of work. First of all, the question consists in what, actually, the activity of an individual on satisfaction of own needs differs from the activity of animals taking energy from the environment for the life maintenance. After all, really, there is a certain similarity between the activity of the person and the instinctive and specific behavior of an animal
. It is a question that as a result of an exchange of substance with the nature animals in a certain degree alter it, and, during the separate periods rather significantly. Considering the matter, it is necessary to consider the remark of L.S. Vygotskiy about that the main differences in behavior of the person and animals need "… to be looked for not available these or those functions which absolutely new to the person and are completely absent in fauna (as, for example, reason, mentality etc.). All functions of the person have the rudiments in fauna" [2, P. 455].

In biology there are the concepts proving the thought that the most important function of the life support of animals, along with adaptability of the live organisms to the nature is the activity on its certain transformation. Moreover, researches of the last period in the field of sociobiology convincingly show the being erased side between the sociality of animals and the sociality of an individual. For example, the numerous experiments showed that dolphins and chimpanzee can communicate in a sign language, their intelligence corresponds to the level of intellectual development of the 4-5-year-old child, the elements of abstract thinking are found in some animal types, in the herds of elephants, antelopes, wolves, rats, monkeys there are imperious hierarchical needs [15, page 101].

Probably, owing to these circumstances K. Marx repeatedly in his first works came back to the question: whether there were far back in the past "… first animal like instinctive forms of work"? He thought about idea of an existence of evolutionary connection between the animal like cannon activity and the actually human work. Whether the animal works? It is one of those questions which demands the permission for understanding of the category "work". The consideration of distinctions and similarity in the activity of animals (including used by the person for economic needs) and the human work demanded an introduction of special terms. For differentiation of work of the person and animals (in the same way as well as mechanisms) the term "work" was entered.

Traditionally as the work understand any power changes in a material world, including for designation of work of the person. The main phenomenological distinction is concluded in the concepts "Arbeit" (work) and "Werk" (work). As analogs for the terms are the "work" as the purposeful activities for satisfaction of human wants and the "work" understood as physical quantity. In the last sense work the mechanisms and animals can perform, labor – only the person.

K. Marx for opposition of pre-human and human life entered the special term "instinctive work". It gave a reason to a number of authors to consider and develop the thought that "instinctive work" preceded the appearing of actually labor human activity. Most fully this category was studied in the works of B. F. Porshnev who made an attempt to find the certain prerequisites of work in the activity of animals. He systematized a number of surprising examples when insects, birds, mammals made various things striking with the artificiality, both in the architectural relation, and from the point of view of rationality and mind [17, page 87].

In a similar context for the characteristic of activity of the pre-person distinguishing it from the activity of other animals, the term "reflex work" was entered by Yu.I. Semenov [20, page 116 – 117]. He considered that the work in general has two forms – "animal work" and "work of an individual". As the necessary moment of any work, according to Yu.I. Semenov is the activity or the work, both the work of an individual, and the work of an animal to oppose means of labor and an object of the labor so far as it makes that general basis which allows to all other forms of external activity.

The most often meeting arguments which act as the peculiar criteria dividing the work of an individual and the activity of animals are the "consciousness" and the "instruments of labor". It is considered that unlike an animal which satisfies its biological needs due to an instinctive activity, the person works consciously, fills the labor process by a conscious goal-setting, concentration of attention, strong-willed tension. Unlike an animal for an individual work is the game of not only physical, but also the intellectual forces bringing pleasure [20, page 189].

It is possible to give a number of definitions of work where the concept "purpose" is entered. For example, Yu. Khabermas identifies the work with any rational purposeful activity. E. Zhaks speaks about the work as about "… application of common sense for achievement of the purpose in limits of the opportunities to the most certain term" [7, page 210]. However in such statement the work gets vaguely broad borders, being combined practically with any kind of conscious activity. And, besides, takes away to the problems of boundary fields of the theory of behavior in which socio-biological aspects of the activity of animals are studied. But also the allocation of criterion of a goal-setting doesn't solve all problems. For example, D. Kherrick proves the statement that the purposeful activity is inherent to all live organisms. Other researchers who find small signs of purposeful activity even at the level of the elementary organisms [1, page 155] have the similar point of view.

The work – pleasure or sacrifice?

Besides, there is one more problem: whether it is possible to consider as work the activity giving pleasure to an individual? Unambiguously G. Zimmel answers this question, emphasizing that the work is always "… overcoming of impulses to the pleasure, the simplification of life". While the burden of inactivity is felt only in exceptional cases, the burden from work the person feels practically always. Human "… work is always fatigue, weight difficulty and where these properties aren't found, we don't deal with the real work (O. M, A.Sh. is noted by us,) " [5, 481].

In something similar thoughts were stated even earlier also by G. Hegel, said that any forms of work, like the religious activity, always have nature of sacrifice. In his opinion, "… activity as that in general is anything other, as the refusal of something, but any more from external things, but from internal subjectivity … In this creation the victim has the nature of spiritual activity, and it contains the tension which as the denial of special consciousness holds the concluded in internal depths and in representation the purpose and creates for the contents an external expression" [3, page 392 – 393].

Sacrifice is even more obvious, so far as concerns the simple physical work in which the person actually executes functions of the thoughtless machine gun performing the most primitive, specialized works. Not incidentally Taylor when using the methods of management advised the workers for the period of production to be depersonalized, stop being by himself, consciously to carry out the function of technological small screw. That is in work such sacrifice reaches the highest level – human life is actually endowed, shortened.

According to J. K. Gelbreyt's remark, often "… it is necessary to hear that the good worker gets pleasure from the work. Such statements, in his opinion, usually proceed from those who never did hard manual work on economic need". The term "work", considers J. K. Gelbreyt, designate sharply contrasting kinds of activity. Creative activity brings to the person pleasure. But, along with it, there is a work in which the anonymous workers doomed to monotonous, exhausting and sad physical work" [28, river 91 – 91] 

Rather figuratively E. Fromm characterized this dichotomizing sheaf. What primitive and simple wouldn't be a way of work, the person thanks to it towered over a kingdom of animals. But the work is not only inevitable need. The work releases the person from the nature and creates him as a social and independent being. The more developed his work is the more perfect it identity. And, at the same time, aloof and deeply unsatisfactory nature of work leads "… to concealed, though often and unconscious, hostility to the work, and also to everything with it connected" [18, page 420, 423].

Being formed capitalism at the early stages of development gave a number of bases for sharp criticism of the mechanistic, physically hard and monotonous work which, turning the person into a peculiar machine mechanism, carried out the compulsory function and was, in essence, the way of survival. "… To force the person day by day to carry out the same task without the slightest hope to change it or to get rid of it – means to turn his life into imprisonment. The despotism, aiming generation of profit" [13, page 236] is able to afford it only. The machine industry in combination with the developed ways of organization of the work completely enslaved the worker, deprived the pleasure from the process of work. "… The time of work and the time of life were divided. ... Satisfaction from cooperated work and the pleasure from "making" were suppressed for the sake of pleasures which can provide money" [29, p 36]. Perhaps, therefore not incidentally A. Marshall deleted all kinds of activity as a result of which people get pleasure from the process of work: "… work is any intellectual or physical effort, made partially or entirely with the purpose to reach any result, apart from the satisfaction which had directly from the most done work". And further, considering the category evolution of "productive work", A. Marshall emphasizes that the last always included, first of all, accumulation of wealth and excluded direct and passing satisfaction from the results of work [12, page 124 – 125].

The detailed analysis of the processes of alienation, as we know, was carried out by K. Marx. He repeatedly emphasized the universality, generality of alienation: product – from the producer, work – from its results, live work – from the work of an individual substantiated, eventually, alienation from the patrimonial essence, from the life.

Not everything is obvious and in that case when the main criterion for definition of work is the "instrument of labor". Some organs of an animal in a certain degree gain cannon properties. The highest animals start using own organs (paws, teeth, wings, a beak) and in a certain situation contrary to, the rigid program, solve the problems which don't have direct precedent in their individual and specific experience [14, page 349].

The role of "unconscious" in psychological concepts

of human behavior

The concept "instinct" is the fundamental initial category of all concepts of the personality without exception. By consideration of the role and the place of instincts in the definition of human nature, in turn, it is possible to separate two components of this category which divide all available number of theories of the personality in two big classes. On the one hand, is an opposition of concepts of the personality on the basis of "rationality – irrationality", with another, – "homeostasis – heterostasis" [25, page 42 – 48].

Now among the psychologists there is no sharp opposition of views of a human nature according to which the behavior of people would be considered as exclusively rational, conscious or, on the contrary, irrational, unconscious. As a whole, the majority of psychologists consider the person as the purposeful essence. And still, small distinction of initial conceptual prerequisites by this situation takes place among them. The terms "irrational", "unconscious" are used for the determination of those determinant of behavior of the person about which the individual doesn't know and which he isn't capable to realize out of special conditions [2, page 34]. Within the first three decades of XX century this question generated the greatest drama disagreements between the leading theorists-psychologists.

Among the brightest representatives accepting the "unconscious" as the major determinant of behavior of the person it is possible to call S. Freud, K. Jung, G. Merrey. In the psychoanalytic theory the instinct is considered as a driving force of human behavior. The person, according to S. Freud's views, is the most difficult power system spending the saved-up energy for removal of the arising tension. Therefore the unconscious motives, an instinct are "… the final reason of any activity" of the person. Thus, the instincts are almost uncontrollable to consciousness, being out of its sphere. It should be noted and such outstanding psychologists how V. McDougall, D.B. Watson, E.S. Tolmen who focused attention on a question of, whether surely people should be considered as the purposeful beings? In spite of the fact that H. Miller, D. Dollard, B. F. Skinner, V. Sheldon didn't deny the purposefulness of human behavior, the last didn't play the basic role in their theories. At the same time, the second pole of theories of the personality make the works of G. Ollport, K. Levin, K. Goldstein, K. Rogers's, A. Bandura, J. Kelly, A. Maslou, A. Adler, E. Eriksson, etc. In the concepts of the called psychologists the role of instincts isn't so considerable as, for example, in psychoanalytic theories. Therefore all types of human behavior according to this group of concepts are controlled and managed mainly by the cognitive processes.

According to other basis by the consideration of instincts as it was already noted, all theories of the personality can be divided on their relation to "homeostasis – heterostasis". The speech in this case is displaced to the answer to a question: what is an incentive source of human activity? The first group of psychological concepts of the personality is based that the incentive to human activity is the need of removal of tension and preservation of the earlier developed balance, balance, a homeostatic for the person as to some complete system. For example, according to S. Freud's psychoanalytic theory, the instincts of Ides constantly demand from the identity of external expression. Owing to this circumstance people also organize the behavior so that their activity was directed on removal of that tension which is created by the energy of instincts. Search of niches, free from any tension is the main keynote of the motivational theory of S. Freud.

"Heterostasis" theories of the personality are based on other principles. The psychologists adhering to this view of incentive motives of actions of the individual, make the start not only from the opportunity, but also from the need of search by the person of new incentives for the own realization. As an example it is possible to address to the theory of E. Eriksson who considered that development of the person is caused by a consecutive alternation of crises and their overcoming. Any external "defiance" causes the quite certain personal growth, development of the person for finding the adequate answer.
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Social psychology of the misconduct of the staff 
of internal affairs bodies

Low degree and representation in science and in modern practice, socio-psychological technologies developed in the theoretical and practical work on the diagnosis, prognosis and prevention of misconduct in the police (the POLICE DEPARTMENT), leads to the impossibility of holding at a sufficiently high level of quality as assessment and preventive care to reduce misconduct in the behavior of employees of the DEPARTMENT of INTERNAL AFFAIRS (as part of their professional activity). This social phenomenon is often latent nature. Many of the facts of the misconduct in the form of administrative offenses, violations of service discipline remain unaccounted for, and do not fall within the statistical summaries. Statistical analysis of the State of affairs in the field of misconduct by officers of the internal affairs authorities, allowed compare the trend of misconduct in different regions of the country. Was defined by the degree of effectiveness of the performance appraisal cycle, which in turn allowed more time to make sure that the degree of success of a complex and important tasks facing the organs of Internal Affairs, is directly dependent on the level of compliance with the requirements of the rule of law and personnel discipline.

Невысокая степень изученности и представленности в науке и в современной практике социально-психологических технологий, разработанных в процессе теоретико-практических работ по диагностике, прогнозированию и профилактике проступков в деятельности сотрудников органов внутренних дел (далее – ОВД), приводит к невозможности проведения на достаточно качественном профессиональном уровне как оценочной, так и профилактической помощи по снижению уровня проступков в поведении сотрудников ОВД (в рамках их профессиональной деятельности). Данное социальное явление зачастую носит латентный характер. Многие факты совершения сотрудниками проступков в виде административных правонарушений, нарушений служебной дисциплины остаются неучтенными, а информация о них не попадает в статистические сводки. Статистический анализ состояния дел в области совершения проступков, совершаемых сотрудниками органов внутренних дел, позволил сравнить тенденцию совершения проступков в разных регионах страны. Была определена степень действенности проведенной внеочередной аттестации сотрудников ОВД, что, в свою очередь, позволило еще раз убедиться в том, что степень успешности выполнения сложных и ответственных задач, стоящих перед органами внутренних дел, находится в прямой зависимости от уровня соблюдения личным составом требований законности и служебной дисциплины.

Keywords: social psychology of the offence, comprehensive socio-psychological research, psychological features of a person, «longitudinal» (longitudinal, dynamic) and «transversal» (comparative) slices.
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Over the past few years in Russia was made a considerable number of laws and regulations aimed at strengthening the rule of law, order, social status of the ATS. However, practice shows that regardless of the quality of the legislative framework of the ATS personnel who commit offences and admitting misconduct in the form of administrative offences and breaches of discipline, is quite large. It also shows that the activities of a specific part of the ATS is not conducive to the satisfactory performance of the main mission of this social group is meeting the needs of society in a safe existence [5].

In July 2011, in Russia was held extraordinary appraisal DEPARTMENT, starting with the heads Central Office and ending with the Middle, junior officers and ratings. It seemed that the extraordinary dedication, significant financial and time expenses, attracting a large number of specialists for performance appraisal, will change the situation in a way, however, as the practice shows, continues to be the fundamental contradiction. The first contradiction is between the situation of a certain kind of impunity among the police, widespread abuse of Office, bribery, extortion, the dangerous tendencies of patronage by members of the POLICE DEPARTMENT organized crime groups relevant crime prevention tasks in the sphere of law enforcement agencies, which are being considered as one of the priority and are at the heart of the activities of the DEPARTMENT of INTERNAL AFFAIRS [6].

The second fundamental contradiction is that pressing social problem whose solution can be realized within the framework of theoretical and practical research methods in social psychology, is the need to develop a holistic approach to the solution of the problem to reduce the level of misconduct in law enforcement activities. However, to date there are no theoretical and practical research aimed at developing science-based conceptual model, justifying the basic approaches to the diagnosis, prognosis and prevention of conduct to commit misconduct among officers of the internal affairs organs. In addition to the above issues to be resolved, now a dangerous social trend is due to the increase of socio-cultural and socio-psychological distance between employees of internal affairs agencies and the public, and drops sharply image of individual units and, in general, an evaluation of all activities of the law enforcement agencies of the country, and thus decreases the psychological threshold of trust and respect to the activities of the social structure.

Lack of attention on the part of training of the university structures to the training of specialists-psychologists, working within the framework of socio-psychological support and maintenance activities of law enforcement officials, also reduces the possibility of addressing the pressing tasks for the diagnosis of social-psychological determinants of the performance of staff in the DEPARTMENT of INTERNAL AFFAIRS, and the scientifically grounded prevention measures to reduce misconduct in this population. We have a complex socio-psychological research, in the first phase of which was held on the socio-demographic analysis (family, military service, education, officially recorded types of offences, age, seniority, psychological personality characteristics) 4807 staff of internal affairs bodies in the service ODE Directorate of Russia in the far eastern Federal District (Khabarovsk territory, Primorsk territory, Sakhalin region, Republic of Sakha (Yakutia)), it has set aside 786 ATS staff member and junior officers (74% and 26%, respectively) at the age of 21 years to 55 years, committed administrative offences and breaches of discipline (misdemeanors) at least three times a year.

The initial data collection was based on the comparative method in two forms-in the form of a "longitudinal (longitudinal, dynamic) and" the cross "(comparative) slices. Selection of research methods by which the main scientific results have been obtained, was determined by the nature of the research tasks.

On the basis of classification of all research methods of B.G. Anan’eva were divided into institutional, empirical, data processing and interpretation. From empirical methods to address the specific objectives of the study were the following: a survey (questionnaires, interview), psychological testing, monitoring, performance analysis, expert evaluation, mathematical-statistical processing techniques of empirical data. In addition, to address issues of research questionnaires have been developed to allow in a structured way to get the source data for the effectiveness evaluation of the socio-psychological prevention of misconduct by employees of DEPARTMENT of INTERNAL AFFAIRS.

For realization of the tasks we have carried out a comprehensive study, which included theoretical analysis of the problems of misconduct in the behavior of employees, psycho-diagnostic staff survey, and then defining a propensity to different behavior. Psychological survey was carried out in compliance with the requirements of professional psychological evaluation. The group were used (questionnaires, intelligent personality tests) and private (chat, peer reviews, etc.) in the form of survey. The main stages, the scope and methodology of research in summary form are listed in the table. 1 total surveyed allowed:

First, generate fairly representative samples to provide the objective and reliable information about the identity of the ATS officer prone to commit offences;

Secondly, to develop mathematical models for predicting the propensity to offensive behavior and finally, thirdly, elaborate on the representative samples of scientific recommendations to improve the system of social and psychological prevention of misconduct among the staff of the DEPARTMENT of INTERNAL AFFAIRS. Statistical processing of materials research is performed using the standard packages of applied programs "STATGRAPHICS, STATISTIKA 5.0, implementing common unit statistics and multivariate mathematical-statistical methods adequate to the objectives of the study.

Table 1
The main stages, the scope and methodology of the study

	Main stages of research
	The used methodology
	Number of employees of DEPARTMENT of INTERNAL AFFAIRS (total, including% average)

	Psychological assessment and analysis of the propensity to commit offences
	Interview, observation, surveys, expert assessment of the author's method and criteria for evaluation of the levels of the major underlying factors for the perpetration of acts of misconduct
	786/74% 



	Multivariate analysis of the contribution of the main factors in the genesis of acts of misconduct
	Interview, observation, surveys, expert assessment. Author methodic of personal susceptibility to misconduct (Bob)
	786/74%



	Development of technology for the prediction of misconduct
	Tests: "SACS", "career Anchors", versatile personal IPC questionnaire "Adaptability", 16 FLO, SMIL, forecast-2, COP-communication and organizational skills, the summary evaluation test (CAT). Peer review methodology for the assessment of psychological atmosphere in the team (Af Fidleru), diagnostic technique style guide (A.l. Zhuravlev)
	422/19%



	Formative experiment
	Complex and targeted program, interview, observation, questionnaire, psychological testing, evaluation of success, reports
	387/72%



	Statistical analysis of the data
	Student's t-test, correlation analysis, multivariate regression and factor analysis
	All indicators


Source: calculated and compiled by L. W. Sinitsyna.
In the study the complex of psychological methods is used, psycho-diagnostics, intended for the analysis of the socio-psychological characteristics of personality and behavior, and psychological well-being of employees.

The study analyzed information on violations of the discipline and administrative offences of the misconduct of the Interior of the Republic of Sakha (Yakutia), ATC on the coastal edge (2007-2010) and the example of misconduct by police in Saint-Petersburg and Leningrad region (2010-2012 biennium and January-July, 2013.) [4].

According to us polls, low pay, poor conditions of service (systematic treatment enhancement, service-fighting activities in the North Caucasus region, physical counter criminal conduct of some citizens, long working hours, etc.) led to the fall of the public prestige of work in law enforcement. It is, on the one hand, which led to an increase in personnel in the DEPARTMENT of INTERNAL AFFAIRS, especially at the junior officers, on the other, as a potential negative impact on replenishment. The DEPARTMENT of INTERNAL AFFAIRS or trying to get the least adapted to changing social and economic conditions of the citizens, or persons with ambiguous motivation having explicit or hidden some-utilitarian interest, unsocial, or the persons associated with criminal medium.

A significant outflow of skilled employees, "blur" professional cadre, lowering the prestige of the service resulted in about 50% now of ATS under 30 years old, and 58% are in the ATS system less than five years.

The lack of education among the young people, the fall of ethical and moral foundations of society, unemployment affected the life and deeds of staff motivation. The level of knowledge and awareness among many of them significantly lag behind educational outcomes: according to the GCPD over 2010, indicators of intellectual productivity based on psychological techniques over the past decade, declined to 1.2-1.5 times the ATS staff.

And adherence to the rule of law are the basis of the activities of internal affairs bodies, the scientific literature identifies two areas of law. First, the external sphere, i.e. professional activities (personal security, identification and detection of crime, the prevention and suppression of offences, the protection of public order and public security, the protection of private, State, municipal and other forms of ownership, etc.) aimed at strict adherence by all actors of social relations law. This external sphere of the law affects the efficiency of the internal affairs authorities, the main purpose of its function and purpose in the community.

Secondly, the internal sphere of the rule of law (the law enforcement bodies themselves, their units and personnel). This area is commonly regarded as the way, the achievement of the functioning of the bodies of Internal Affairs, i.e., as a function of the operations that are used through the moral standards of conduct with the orientation on the social-important behavior.

It should be noted that a significant number of offences taking place among ordinary officers of public security. Offences committed and those who directly addresses the problems of the people and committing numerous acts of misconduct leads to a sharp drop in citizens ' faith in the ability to safeguard the social security of civil servants that ultimately led to a significant reduction of employees of DEPARTMENT of INTERNAL AFFAIRS. 

Analysis of service discipline by officers of the internal affairs organs showed that a majority of misconduct in the breach of discipline by a member and prison staff, and the public security police, the result.

The study analyzed information about bringing disciplinary proceedings against POLICE officers (table 2).

Thus, our analysis shows that, despite the involvement of disciplinary action, the number of offenses is not reduced, the discipline in the units of ATS, as a whole, remains low. It should be noted that the problems are directly related to the low level of organization of educational work individually with staff and, as a consequence, low state of discipline, law and moral character of employees. We have also conducted an analysis of general information concerning the misdemeanors on the basis of the state statistical reporting departmental prosecutors Khabarovsk territory presented in Table. 3 for 2005 - 2010.

According to the presented results we can see that the number of administrative offenses tends to rise, prosecutors Khabarovsk territory active measures to combat, prevent administrative violations. Perpetrators to disciplinary and administrative responsibility, the work on the prevention of persons violating the law, however, the results of this work are poor and, more importantly, there is no reduction of misconduct by employees of the law enforcement system. [7]

Table 2

Basic information about attracting employees to disciplinary

responsibility (in groups)
	totals


	Management group


	Number of employees

	
	
	2006 
	2007
	2008 

	Brought police officers to disciplinary responsibility
	commanding staff
	767
	788
	768

	
	Soldier / commanding staff patrol
	42/2
	71/8
	78/16

	
	Soldier / commanding staff of public security police
	520/12
	659/18
	697/26

	
	Unit leaders / helpers investigators
	0/49
	0/17
	2/26

	
	Soldier / commanding staff of special police units
	5/0
	5/0
	7/0

	
	Unit leaders units to combat economic crime
	23
	24
	

	Dismissed from the law enforcement agencies for breaches of discipline
	Soldier / commanding staff of public security police
	-
	5/0
	18/0

	Fired for drinking alcohol
	Soldier / commanding staff of public security police
	-
	1/0
	6/0

	Dismissed for loss of office documents, property and special equipment
	Soldier / commanding staff of public security police
	-
	17/0
	22/0


Source: calculated and compiled by the author L. Sinitsyna

The above indicators of misconduct in ATS units are 2005 - 2010, when the country still existed, police and the state of the data on violations of discipline and administrative misdemeanors characterize one of the regions of Russia. In these statistics, however, ignores the significant contribution to the reduction of the number of violations, which would have to bring extraordinary certification of law enforcement officers, held in Russia in the first half of 2011. [8]

The need to clarify the role of certification held to reduce illegal acts in the activities of law enforcement services was analyzed statistics on misdemeanors in the largest city and region in the Northwest region of the country - in St. Petersburg and Leningrad region after extraordinary certification.

Tables number 4 and number 5 present data on the commission of the offense identified own security service of the Main Department of Internal Affairs and the Office of the Personnel of the Main Department of Internal Affairs for the city of St. Petersburg and Leningrad region. [4] Data are presented to an extraordinary police certification (from 2010 to June 2011) and after certification (from July 2011 to July 2013). Both of these services are included in the structure of the Interior Ministry and perform their work in parallel (independently).

Table 3

Information about the supervision of the execution of the laws, compliance

rights and freedoms of man and citizen

	№
	The main criteria


	Number of facts data

	
	
	2005 
	2006 
	2007 
	2008 
	2009 
	2010

	1
	Total found violations of the laws
	23071
	35980
	42028
	41820
	47406
	48131

	2
	According to the prosecutor brought to disciplinary responsibility of persons
	1112
	2369
	2754
	3457
	3884
	3405

	3
	Caution about persons violating the law
	984
	1246
	1774
	1699
	1630
	1078

	4
	By decision of the prosecutor of administrative jurisdictions involved persons to administrative responsibility (punished in the administrative and legal order)
	1409
	2869
	2885
	3154
	3083
	3045


Source: on request to the Prosecutor of St. Petersburg.
The number of offenses committed between 2012 and 2013 increases. Thus, persons involved to disciplinary action (misdemeanors) in 2012 - 5058 people. , In 2013 - 5651 people. Persons involved in the administrative responsibility in 2012 - 3469 people.  In 2013 - 3763 people. Cautioned about persons violating the law in 2012 - 315 people, in 2013 - 648 people.
Table 4

Information about administrative offenses of police officers

	
	2010
	2011
	2012
	revealed violations

brought to disciplinary responsibility

	revealed violations
	9849
	7943
	10753
	6119

	Brought to disciplinary responsibility
	6980
	5798
	6897
	4883


Source: calculated and compiled by the author L. Sinitsyna.

Table 4 presents the number, the Office of the Personnel of the Main Department of Internal Affairs for the city of St. Petersburg and Leningrad region. Table fixed quantitative indicators such offenses committed by members of ATS, absenteeism, tardiness at the service of finding the workplace while intoxicated, improper wearing uniform, the loss of the business card, etc.

In addition to this, brought to administrative responsibility of law enforcement officers in connection with violations of the SDA, which have caused traffic accidents:

- In 2011 - 24 employees;

- In 2012 - 34 employees;

- 7 months of 2013 - 27 employees.

The data presented in Table number 4 show quite naturally decline, decline in the number of offenses in 2011, due to a policy that during the first half of this year extraordinary certification, require more careful attention to the employee's performance of his duty under the fear of being fired, then the number of misconduct of law enforcement officers have increased in 2012, well above the "bar" of misconduct before the appraisal period (2010 - 9849 people. having committed offenses in 2012 - 10,753 people.). Violations of discipline (misdemeanors) in St. Petersburg as a result of acts or omissions of employees on duty, resulting in disturbed or could be protected by the law violated individuals (legal) persons or interests of the State for 2011, 2012 and for 7 months of 2013 are presented in the Table 5. Presented in the table statistics indicate a very high level of misconduct ATS employees and the continuing increase in the number of offenses in certain areas of St. Petersburg (lines highlighted problem areas here). The above data are evidence that the past extraordinary certification failed to reverse the negative situation in the field of law enforcement, in connection with what appears to be very relevant to draw attention to the possibility of theoretical and applied social psychology, in which we study the main element of society - a man, his personality and behavior patterns, the conditions of his activity and communication, his impact on the social environment actions, moral principles, etc.

Thus, the successful prevention of misconduct in the activities of employees of ATS is possible only if special attention will be focused on the person of the offender, as it causes a person is a carrier of their commission. Socio- psychological approaches to the study of the offender carried us primarily to identify and evaluate the properties and characteristics of employees that generate behavior in the form of misconduct, and to find the socio-psychological methods to predict committing misconduct of law enforcement officers in the future [3].

Consider some of the socio-demographic data on ATS employees who commit misconduct. The results of our data suggest that a significant part of the misconduct committed by officers of the internal affairs under the age of 27 years. While the share of offenses committed in this age of law enforcement officers from 2005 to 2010 increased from 38% to 54%, is also a significant proportion of offenses committed at the age from 26 to 30 years and is, on average, a quarter of the total. In the age group over 30 years there has been a decrease in the level of misconduct of law enforcement officers. After 40 years in law enforcement officers misconduct appear sporadically, their share does not exceed 5%. 
The analysis shows that as the length of service of employees observed misconduct growth. So, if in service before 1 year of law enforcement officers committed a minor amount of misconduct, the increasing life expectancy of up to 3 years, the proportion of offenses committed by members of ATS increased, on average, to 15%. However, it should be recognized that the majority of offenses (50%) committed by officers of the Interior, whose lifetime is more than 6 years. In recent years, it may be noted increase in the proportion of crimes committed by members of ATS have seniority over 6 years - up to 65 %.

Thus, increasing the length of service, on the one hand, leads to increased professionalism, and on the other hand - to an increasing manifestation of the propensity to commit offenses. The concept of "misconduct" we included administrative offenses of misconduct and ethics (not included actions related to offenses of a criminal nature). It should be emphasized that the St. Petersburg scientist, professor, S.P. Beznosov in his work notes that the term "... as part of psychological science will form another of its industry - the psychology of activity ATS "[9, p. 191].
Table 5

Statistics of misconduct by members of the Interior on all areas 
of St. Petersburg

	Department inquiry ATS


	revealed violations of the laws on data
	Including
	Persons involved to disciplinary responsibility of investigationon measures of prosecutorial response

	
	
	upon receipt, registration and examination reports of crime
	during investigation and inquiry
	

	
	2013
	2012
	2013
	2012
	2013
	2012
	2013
	2012

	Admiralty
	1746
	1791
	1398
	1167
	124
	106
	49
	36

	Basil
	3136
	2262
	2837
	2110
	116
	62
	37
	23

	Vyborg
	8018
	5507
	6798
	4484
	861
	444
	60
	59

	Kalinin
	5282
	2661
	4697
	1893
	311
	177
	40
	38

	Kirov
	6254
	2433
	5706
	1990
	344
	177
	37
	50

	Kolpinskiy
	467
	565
	364
	358
	15
	10
	20
	29

	Krasnogvardeyskiy
	5579
	6357
	5305
	5922
	160
	121
	38
	34

	Krasnosel'skii
	3801
	2451
	3623
	2047
	80
	82
	33
	33

	Kronstadt
	683
	399
	667
	379
	16
	17
	15
	28

	resort
	830
	670
	769
	663
	6
	5
	10
	7

	Moscow
	1627
	2517
	1470
	2078
	115
	125
	37
	32

	Nevsky
	6922
	6179
	5763
	3933
	898
	1612
	53
	64

	Petrograd
	1804
	1373
	1719
	1191
	15
	35
	32
	20

	Petrodvorets
	1462
	1518
	1422
	1341
	24
	12
	13
	14

	seaside
	2571
	6975
	2224
	6243
	153
	196
	12
	53

	Pushkin
	3329
	1649
	3264
	1271
	35
	21
	15
	23

	Frunze
	4258
	2736
	4015
	2483
	199
	144
	32
	54

	central
	7535
	4127
	6592
	3819
	279
	308
	100
	47

	underground
	313
	144
	213
	91
	16
	14
	11
	4

	Osoborezhimnaya
	149
	73
	135
	27
	7
	1
	3
	4

	environmental
	74
	42
	72
	38
	2
	4
	4
	3

	Total Areas
	65840
	52429
	59053
	43528
	3776
	3673
	651
	655

	Total unit
	2636
	4885
	2229
	2030
	5
	299
	160
	197

	Total for St. Petersburg
	68476
	57314
	61282
	45558
	3781
	3972
	811
	852


Source: calculated and compiled by the author L. Sinitsyna

We believe that our research on the study of the specifics of the Police Officers importance and relevance today. Today is easier to predict certain events and phenomena using preventive measures, rather than on the fact to fix what happened. It is for this reason that we studied were the works of scholars such as E.V. Sidorenko, V.A. Chiker , they formed the basis of our formative experiment . We believe that this is the tool that effectively influences the behavior of the individual (in this case - Police Officers), is important in the prevention and suppression of offenses. E.V. Sidorenko in his writings described in detail the regulation of emotional stress training, technology small talk, verbal and non-verbal exercises [10, p. 208], and VA Chiker outlined the specifics of the methodology and application of the methods in social psychology to solve scientific and practical problems, the method of document analysis, survey, training, gaming and other methods [11, p. 23], which formed the basis of our formative experiment.
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� What the main difference of the person from other forms of existence of life, in which manifestations its uniqueness is expressed? Whether is the person a wreath of creation of the nature, the highest step of evolution or its emergence is a freak of nature, a deadlock branch of development? This central question of philosophical anthropology demanded hard work of many generations of the most outstanding minds. However the final, satisfactory answer to a question that such the person, isn't received still. "We, as a matter of fact, don't know that such the person, and it also treats essence of our human life" [27, page 62].


Despite various variations and the features, two versions of views of human nature most often meet in various philosophical and sociological concepts. The first – the person is "a being reasonable" or (something) "a reasonable animal". And, in this understanding of human specifics at various philosophical schools the reason of the person (his intelligence) that rose on Olympe, was overthrown and considered almost as the damnation, the greatest evil on the earth. We will give only a few examples from an uncountable set of the statements reflecting polarity of the relations to human reason. "… Greatness of the person – in his ability to think", – was approved by B. Pascal [16, page 18]. Possibility of the person to realize himself brought, according to E. Fromm, to harmony violation in the nature, to destruction of the person. With thinking appearing "… the person becomes anomaly, whim of the nature" [23, page 67].


The second version goes back to Aristotle who considered the person as a being public, and this quality cardinally distinguishes it from all other species of gregarious animals. It is possible to agree with opinion that hardly these above-designated features fully reflect human nature [4, page 75 – 77].








