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The functioning problems of youth career planning system in Primorye

Local conditions and capabilities of career planning which students have while they study at the university are described in this article. The author analyses communications and networks between universities and different social subjects which are included in planning process and influenced on it. Also the author represents vicious circle of problems in these communications based on local conditions.
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Primorye is one of the most important regions in the Far East because of its population and economic potential. According to researches of the Institute of geography of the Far Eastern Department of the Academy of Sciences, economic potential of Primorye is about 30 per cent of total Far East and about 1.5 per cent of total in Russia. Also 30.3 per cent of Far Eastern population lives there [2]. More over recently Primorye has got the status of strategic region and it caused the investments into its economy.

However, demographic situation in the region is ambiguous. For instance, we can see activization of migratory processes. It means that while the local population is leaving Primorye and going to the western regions of Russia, the immigrants from Soviet Republic arrive. These migratory processes make considerable impact on structure and qualification of local manpower.

Nevertheless, positive experience of development of the other countries shows that economic success are not always connected with population rate, amount of manpower. Most significant for economic development are qualification and skills of people [1]. That is why the problem of professional education and career planning of youth is so important for Primorye.

Youth career planning is a version of social planning and can be defined as specially organized activity in the system of high education [3]. This activity includes specific interaction between participants (subjects) of planning process: federal and local governments, universities, companies, public organizations and young individuals. 
The main role in this process is carried out by universities because they carry out youth vocational training.

So it is very important purpose for Primorye to maintain strategically focused interactions between local universities and other subjects of the system of youth’s career planning based on local economic conditions, a situation at the regional labor market, and federal reforms of educational system.

It is necessary to say that despite of territorial remoteness from the country educational centers, the local infrastructure of high education system is very rich. For instance, we can say that Primorye takes the second place (after Khabarovsk region) in the quantity of universities and institutes among all Far East Federal districts). 
There are 10 state universities and institutes, 4 branches of the central state high schools, 3 commercial high schools there [4]. The biggest share of total amount of educational services belongs to four universities: Far Eastern State University, Far Eastern Technical University, Vladivostok State University of Economic and Service and Pacific Academy of Economic and Management [4].

At that moment “conductors” of educational state policy and youth employment in Primorye are: Educational Committee of the Regional administration, Regional Committee on affairs of youth and Public Placement Service. The given organizations supervise realization of national projects "Education" and «Youth of Russia». For instance, they support stipendium and grant programs which encourage talented young scientists and students and stimulate their further research activity. 
The local government also supports youth international training programs. The purpose of these is detecting manager’s skills of youth. 
Since 2002 the local government was placing the order to universities on contract student’s preparation for the regional and municipal government departments. The primary goal of the program is to provide with qualified workers rural and remote areas of Primorye. This program provides guaranteed employment of graduates. 
But not only government worries about local conditions of youth career planning, there are number of the noncommercial organizations which help youth to find work, such as Youth labor exchange "Prospect", Student’s Corp, "Source", etc.

In 1999 local businessmen found youth organization “Center of corporate business” which is considered as a “platform for communication” between universities, the employers and the young men, who are interested in individual career planning.

«Best graduate of year» competition is held in Primorye every year. Its main purpose is to pay attention of employers to the most active graduates. The same function is carried out by exhibitions such as «Education and career».
Since 2006 the magazine «Guide of young worker» is published in Primorye.

Recruitment agency «Career–Forum» promotes social project "Career" which intends for helping young workers in finding their job. About 1000 persons take part in the program every year and more than 80 per cent of them can find work within 3-4 months.

In spite of mentioned positive trends there are many serious problems in local high education and youth career planning.

First of all, we can see discrepancy of purposes between directions of development local high education and the ways of strategic development of Primorye itself, as far as falling in quality of educational services. On the one hand, the fact that high education has mass character “plays” a positive role in population improvement of Primorye, and helps to solve the problems of youth employment. On the other hand, it provides decreasing of unskilled labor’s status and also decreasing quality of knowledge and abilities of graduates, because of serious problems in Russian high educational system.

The second problem is infrastructure discrepancy between present state and modern requirements to universities as well as absence of interaction between them.

The experts review shows that the best quality of educational programs is in such universities as Far Eastern State University, Far Eastern Technical University and Pacific Academy of Economic and Management.
The most prestigious in the region are Far Eastern State University and Pacific Academy of Economic and Management: their graduates are wanted on a labor market; qualification is estimated as the highest. 
But the most comfortable conditions for educational infrastructure are created in Vladivostok State University of Economic and Service.

There are also essential rupture between universities programs and requirements of labor market to abilities and skills of young workers. This is caused by educational program which mainly based on passive methods instead of interactive.

Interaction of local high schools is carried out irregularly and basically between teachers and students. 
As experts consider, adjustment of contacts between educational institutions of various levels (of preparation) is interfered by following factors:
1. The Interuniversity competition. The universities are competitors who "fight" for the entrants whose number is steadily decreasing.

2. In spite of the fact that the idea of similar program of interaction is presented in Concepts of reforming the educational system we can see the absence of clear and transparent government program of interuniversity mobility. The interaction between high schools is carried out basically in the form of exhibitions and seminars, partially in post-graduate programs. Active migration of teachers between universities thus observed: about 54 per cent of teachers work simultaneously in several high schools. But it’s caused by salary.
3. The status of universities as organizations of federal, instead of regional submission [5] causes the low interest of their administration in this situation. 

4. The development of system of additional education in high schools (programs of additional education, improvement of professional skills). As a result the contacts between additional education establishments are absent, and high school turns to the closed information system because the additional education services basically are given by the same teachers who carry out preparation in the basic directions of activity of high schools.

The third problem of interaction between high schools and other subjects of youth career planning in Primorye is the absence of meaningful dialogue between universities and employers.
High school fairs of vacancies and the system of student's industrial practices are basic "points" of interaction between employers and universities now.
There is deep rupture between universities and companies in understanding of how they should contact with each other. 
It is not only problem of various approaches in understanding of structure of employee training, but also means communication barriers between universities and the employers. 
So, the representatives of universities notice that the employer “does not wish to co-operate, cannot formulate the order for employee training correctly, and makes unreasonably high requirements to graduates”. While representatives of the employers say that universities “are disengaged from the reality and also are not ready for cooperation”.

It is noticed that there is no regular work on formation of orders from employers, forecasting requirements for a labor market, and timely placing orders for their preparation. 
But it is necessary to construct the system based on the principle of continuity of education and effective interactions between universities, employers, public placement service, recruitment agencies and local governments for the harmonious career planning of youth.
In spite of this necessity local universities actually don’t help students in their career planning. Also we can say about the representatives of labor market. They show various (often – low) levels of an involvement into realization of modern programs and projects in a sphere of education, work and employment. 
For instance, only 10 per cent of Primorye companies have the internal educational program for students and the new staff. As a rule, they are branches of Russian or international corporations, and only 5 per cent of local companies have the necessary level of development to be able to offer worthy educational programs for students and new staff.

Finally, the forth problem in Primorye is the absence of culture of career planning among the youth and low level of awareness about possibilities and resources of career planning in the region.

According to own research of the author of this article (2006-2008), more than 50 per cent of students in Primorye are compelled to be guided in their professional way by their own knowledge, as well as based on opinion of society environment which as practice shows, not always is true.
The professional choice is based on idealistic understanding of the future work, instead of result of analysis of own abilities and real situation on local labor market. 

To sum up, the educational infrastructure which has been developed in Primorye is potentially capable to provide the favorable resource environment for youth career planning. But the existing problems in interaction between universities and other subjects of career planning process do not allow young men to carry out planning of career effectively at the moment. The solution of given problems has strategic value for the region’s economic, demographic and political development.
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